



























































These obligations represent the minimal requirements. All teaching faculty are expected to
carry out their obligations in a manner that supports a relevant academic curriculum and
reflects a commitment to student learning. If a faculty member cannot meet one or more of
these abligations, they should consuit with their Dean.

9.3 Appointed Committee Assignments

UFP members will not be obligated to serve on more than two committees per academic
year (standing or non-standing). UFP members may volunteer for additional committee
assignments,

9.4 UFP members requested to perform their regular professional duties other than
teaching beyond the academic work year will be compensated at the maximum hourly
rate for part-time professionals.

9.5 UFP members requested to engage in activities outside of their professional obligations
as identified in Article IX of this contract do so with compensation for their time as noted
below. This list is not exclusive, and other activities not listed will be added by the
parties as they are created.

Activities Compensation

Program Review or Accreditation Chair 3 credit hours release time for 1 semester, or a
3-credit overload following a collaborative
agreement between the Dean and the faculty
member. The Dean submits recommendation to
the vice president for approval.

Academic Program Developer 3 credit hours release time for 1 semester
Summer/Off-hours Student The maximum hourly rate for part-time
Advisement/Registration professionals

Adjunct Instructor and Peer Observation $65 per observation

Chairperson of the Academic Senate 3 credit hours release time for each semester; if

a professional staff member, 2 hours of release
time per week during the academic year

Curriculum Committee Chair 3 Credit hours release time for each semester

i
i

9.6 Discipline Coordinators are full-time faculty assigned by their deans to coordinate
courses within a discipline that has multiple sections. Discipline Coordinators orient and
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