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PREAMBLE 

MANAGEMENT RIGHTS 

Except as limited by other provisions of this Agreement or by law, all of the authority, rights and 
responsibilities possessed by the County are retained by it. 

ARTICLE I. 

APPLICABLE LAW 

The Public Employment Act, the other provisions of the Civil Service Law, and the Local Laws of 
the COUNTY OF SCHENECTADY, hereinafter known as the "EMPLOYER," and not· 
inconsistent with said Act and the Civil Service Law, which govern the terms and provisions of the 
Agreement, shall apply. 

ARTICLE II. 

RECOGNITION 

Section 1. 

The Employer recognizes the Civil Service Employees Association, Local 1000, AFSCME, AFL-
CIO for the Schenectady County Unit of Schenectady County Local 885, hereinafter known as 
“CSEA,” as the sole and exclusive representative for all employees in the units described in Article 
III. The parties recognize that SCCC has joint-employer status with respect to SCCC employees, and 
references to the employer shall include SCCC on issues involving SCCC employees. Similar joint-
employer status attaches to the District Attorney, County Clerk and County Sheriff. 

Section 2. 

The Employer shall deduct from the wages of employees and remit to the CSEA, Inc. regular 
membership dues, accident, life and health insurance deductions for those employees who signed 
authorizations permitting such payroll deduction. The County agrees to withhold those items 
pertaining to union dues, insurance, etc., on a weekly basis, with remittance to be made as directed 
by the Union at monthly intervals for the previous month. 

The Employer agrees to deduct from the wages of any employee who is a unit member a PEOPLE 
deduction as provided for in a written authorization. Such authorization must be executed by the 
employee and may be revoked by the employee at any time with written notice to the union. The 
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Employer agrees to remit any deductions made pursuant to this provision promptly to the union 
together with an itemized statement showing the name of each employee from whose pay such 
deductions have been made and the amount deducted during the period covered by the remittance. 

The Employer shall deduct from the wages of the employees authorized deductions by each 
employee and remit to CSEA, Inc., CSEA HOMEOWNER'S PLAN, I.R.A. and be adapted to 
receive these deductions provided, however, that such deductions are in compliance with existing 
laws, rules and regulations. 

The Union hereby agrees to indemnify the Employer and hold harmless the Employer regarding any 
claims and suits pertaining to agency shop deductions. This includes legal fees and any other expenses 
and costs incurred in defending such claims and suits and any judgments or awards resulting 
therefrom. 

The County agrees to arrange for a direct deposit for County employees who wish to have their 
paychecks automatically deposited. 

Section 3. 

The Employer agrees that the Schenectady County Local of CSEA shall be the sole and exclusive 
representative for all employees described in Article III, for the purpose of collective negotiations 
and grievances. This recognition shall extend during the period of this Agreement and any renewal 
thereof or until another employee organization is recognized or certified under the appropriate 
provision of the law. 

Section 4. 

The Schenectady County Local of CSEA affirms that it does not assert the right to strike against the 
Employer, to assist or participate in any such strike, or to impose an obligation upon its members to 
conduct, assist or participate in such a strike. 

Section 5. 

The Employer agrees to furnish the Schenectady County Local of CSEA a complete listing of the 
names, work locations and job titles of all the employees in the negotiating unit on a quarterly basis 
(i.e. four (4) times per year). This listing shall be provided as soon as practicable following the first 
of the new year.  In addition, the Schenectady County Local of CSEA will be provided on a monthly 
basis, a listing of all personnel changes occurring within the County operation during each monthly 
period. 
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Section 6. 

On or before March 1st of each year, all employees will be furnished a memo by the Employer which 
will indicate their accumulated and unused sick leave, personal leave and vacation days due as of 
January 1st of that year. All new employees are also to be furnished with a memo from the Employer 
within thirty (30) days of their employment indicating their rate of pay, grade, classification, and step. 
Existing employees will also be advised in writing by the Employer whenever there is a change of 
salary, classification, grade or experience step during the course of their employment within fifteen 
(15) working days after the approved change. 

Employees may, upon written request to the Civil Service Department, make inquiry as to their salary 
classification, grade, experience step and longevity information. Such forms shall be made available 
to employees by the Department of Civil Service. 

Section 7 

The parties herein agree to review and reach an agreement on which Schenectady County Community 
College labor management agreements are in effect. These agreements shall be placed in a binder 
with a copy provided to the Union, Schenectady County Community College, and the County. 

Section 8 

Effective May 28, 2021, the date of approval of this Contract by the County Legislature, local/unit 
officers may attend the County’s new-hire orientation, for the purpose of meeting with new unit 
members. If a new unit member fails to attend the new-hire orientation, a local/unit officer may take 
a reasonable amount of time during work hours to meet with the employee individually. Both the new 
employee and the local/unit officer must schedule this time in advance, subject to the approval of both 
the new employee’s and the local/unit officer’s Department Heads. 

ARTICLE III. 

COLLECTIVE BARGAINING UNIT 

The Collective Bargaining Unit for which the Schenectady County Local of CSEA, Inc., is recognized 
as the sole and exclusive representative, includes all the employees of Schenectady County within the 
purposes and meaning of Sections 203 and 204 of Article XIV of the Civil Service Law, except and 
not including the following employees (effective October 29, 2021): 
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Administration: 

Commissioner of Economic Development and Planning 
Confidential Assistant to the Manager of Senior and Long Term Care 
Confidential Assistant to the County Clerk 
Coordinator of Family Support and Long Term Care Services 
County Clerk 
County Manager 
Deputy County Clerk 
Deputy County Clerk II 
Deputy County Manager 
Director of Consumer Affairs/Weights and Measures II 
Director of System Integration & Procurement 
Director of Veterans’ Service Agency 
Executive Director, Human Rights Commission 
Executive Secretary to the County Manager 
Historian 
Maintenance Supervisor 
Manager of Senior and Long Term Care Services 
Purchasing and Specifications Representative 
Senior Workforce Investment Youth Coordinator 
Sustainability Coordinator 
Workforce Development Director 

Board of Elections: 

Commissioner of Elections 
Deputy Commissioner of Elections 
Election Day Services Operator 
Office Operations Manager 
Voting Systems Operator 

Community Services: 

Behavioral Health Coordinator 
Behavioral Health Systems Administrator 
Children’s Behavioral Health Coordinator 
Director of Community Mental Health Services 
Employee Assistance Program Specialist 
Substance Abuse Services Coordinator 
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Engineering: 

Confidential Assistant to the Director of Facilities 
Director of Bureau of Engineering 
Director of Facilities 
Director of Public Works 
Facilities Engineer 
Maintenance Supervisor (Office of Facilities) 

Finance: 

Budget Analyst 
Commissioner of Finance 
Confidential Secretary to the Commissioner of Finance 
Deputy Commissioner of Finance 
Director of Accounting Systems 
Director of Real Property Tax Services III 
Director of Treasury Systems 
Financial Management System Coordinator 
Indigent Legal Services Data Manager 
Personnel Technician 

Glendale Nursing Home: 

Chaplain 
Comptroller 
Director of Activities, Volunteers and Pastoral Care 
Director of Nursing 
Director of Resident and Family Services 
Medical Director 
Nursing Home Administrator 
Personnel Coordinator 

Health Department: 

Assistant Director of Prevention and Patient Services 
Director of Environmental Health 
Director of Programs for Children w/ Special Needs 
Public Health Director/Director of Prevention and Patient Services 
WIC Program Coordinator 
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Information Services: 

Assistant to the Director for Data Management 
Business Systems Programmer/Analyst 
Chief Information Officer 
Deputy Director of Information Services 
Junior Network Administrator 
Local Area Network Administrator 
Manager of Support Services 
Senior Computer Systems Analyst 
Senior Network Analyst 
Systems Administrator 

Legal Services: 

Assigned Counsel Administrator 
Assistant Conflict Defender 
Assistant County Attorney 
Assistant District Attorney I 
Assistant District Attorney II 
Assistant District Attorney III 
Assistant District Attorney IV 
Assistant District Attorney V 
Assistant District Attorney VI 
Assistant Public Defender 
Bureau Chief Assistant District Attorney 
Chief Assistant District Attorney 
Chief Assistant Public Defender 
Chief Prosecuting Trial Attorney 
Confidential Secretary to the County Attorney 
Confidential Secretary to the District Attorney 
Confidential Secretary to the Public Defender 
Conflict Defender 
Counsel to the District Attorney 
County Attorney 
Deputy Chief Assistant Conflict Defender 
Deputy Chief Assistant Public Defender 
Deputy County Attorney 
District Attorney 
Executive Assistant District Attorney 
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First Deputy County Attorney 
Multidisciplinary Team PJT Coordinator 
Public Defender 
Senior Assistant Conflict Defender 
Senior Assistant Public Defender 
Senior Deputy Chief Assistant Public Defender 
Senior Deputy County Attorney 
Senior Grand Jury Reporter 

Legislative: 

Chairman, County Legislature 
Clerk, County Legislature 
Confidential Secretary to the County Auditor 
County Auditor 
Deputy Chairman, County Legislature 
Deputy County Auditor II 
Director of Legislative Operations 
Director of Public Communications 
Majority Leader 
Member, County Legislature 
Minority Leader 
Special Events Coordinator 
Vice Chairman, County Legislature 

Library: 

Assistant Library Director for Operations 
Assistant Library Director III 
Library Director IV 

Personnel Administration: 

Affirmative Action Manager 
Civil Service Commissioner 
Director of Human Resources 
Employee Benefits Administrator 
Employee Health and Safety Program Manager 
Personnel Technician 
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Public Safety: 

Confidential Investigator (Sheriff) 
Confidential Secretary to the Sheriff 
Deputy Director of Emergency Management 
Deputy Director of Emergency Management /Emergency Services 
Deputy Probation Director (Group B) 
Director of Emergency Management 
Fire Coordinator 
K-9 Administrative Director 
K-9 Trainer 
Patrol Division Inspector 
Probation Director (Group B) 
Program Administrator- STOP DWI/Traffic Safety 
Radio Network/Tech Supply Specialist 
Sheriff 
Street Crime Inspector 
Unified Communications Center Deputy Director 
Unified Communications Center Director 
Undersheriff 

Social Services: 

Commissioner of Social Services 
Contract Management Coordinator 
Director of Children and Family Services 
Director of Financial Management (DSS) 
Director of Income & Housing Services 
Director of Temporary Assistance and Employment 
Organizational Development Director 

8 



 
 
 

 

 

 

 
 

 
 

  
 

  
 

  
  

     
  

  
  
  
  

 
 

 
 

 
     

 
   

 
 

 
   

   
 

  
 

     
   

  
  

   
 

 

ARTICLE IV 

COMPENSATION 

The County agrees to the following pay schedule during the length of this Contract: 

2021 2.0% increase to existing base salary (as of 1/1/21), retroactive to January 1, 2021. 

Plus: a one-time bonus of $1,000 for all full-time employees. Regularly scheduled part-
time employees shall receive the bonus on a prorated basis. Employment status shall be 
determined as of May 28, 2021 (the date of approval of this Contract by the County 
Legislature). 

2022 2.25% increase to existing base salary. 
2023 2.25% increase to existing base salary. 
2024 2.25% increase to existing base salary. 
2025 2.25% increase to existing base salary. 

ARTICLE V. 

APPLICATION OF THIS SALARY SCHEDULE 

1. New Employees - All new employees must start at the minimum step of the grade established 
for the positions to which they are appointed, except with the prior approval of the County 
Manager, or as provided for in the Administrative Code. Each instance in which an exception 
is made will be reported forthwith to the members of the County Legislature by the County 
Manager. 

2. Annual Increments - All employees, except those of flat salary and substitute and non-
regularly scheduled part-time employees, whose positions appear on this salary  schedule,  and 
whose names appear on the payroll on July first shall, if continuously employed, be entitled 
on the following January first to one increment annually up to the maximum of the grade in 
which their positions are allocated. 

3. Promotions - Each employee who shall be promoted to a new position shall receive the 
minimum salary of that position, unless the minimum of that position is lower than the salary 
received by the incumbent at the time of promotion. In that case, the incumbent shall receive 
the salary of the former position and in addition one increment of the new grade  provided  the 
amount of the total of the foregoing equals a step in the new grade.  If the total does not equal 
a step in the new grade, the employee will be paid the next higher step in that grade. 
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4. Longevity: 

A. All salaried employees, after ten (10) years of service dating from their hiring by the 
County as a full-time permanent employee (under the same terms and conditions as 
apply under the existing Agreement) shall be entitled to a cash payment (gross) equal 
to a single increment of the grade in which they may then be on the salary schedule. 
Under the same terms and conditions, after fifteen (15) years of service, the cash 
payment shall be equal to two increments of the grade which is then occupied. After 
twenty (20) years of service, under the same terms and conditions, the cash payment 
shall be equal to three increments of the grade then occupied on the salary schedule. 
After twenty-five (25) years of service under the same terms and conditions, the cash 
payment shall be equal to four increments of the grade then occupied on the salary 
schedule. After thirty (30) years of service under the same terms and conditions, the 
cash payment shall be equal to five increments of the grade then occupied on the salary 
schedule. After thirty five (35) years of service under the same terms and conditions, 
the cash payment shall be equal to six increments of the grade then occupied on the 
salary schedule. Such longevity payments will be made each intervening year. 
Effective January 1, 2022, and notwithstanding any other provision of this Agreement, 
lump sum payments for longevity shall be discontinued, and instead the appropriate 
longevity amount shall be paid in the employee’s weekly paycheck. 

B. Each such cash payment shall be subject to the required deductions (Federal, State, 
Social Security), and such other deductions as the law may require. 

C. The purpose of the cash payments is to recognize longevity, and to sever and isolate 
longevity from the normal increment tables. 

D. All provisions in this Agreement inconsistent with the declared purpose of this 
provision shall be changed to reflect consistency with this provision. 

5. Longevity increments shall be paid to hourly rated Highway Department employees as 
follows: 

Years of Service Longevity Hourly Increment 
After 5 + 2.0% 
After 10 + 3.5% 
After 15 + 7.0% 
After 20 + 10.0% 
After 25 + 12.0% 
After 30 + 15.0% 
After 35 + 17.0% 
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6. Glendale Employees – The Two Tier Wage Scale for employees at the Glendale Home shall 
be phased out over two (2) years. Effective April 15, 2020, the date of approval of the 2020 
Contract by the County Legislature, the pay differential shall be reduced from 10% to 5%. 
Effective January 1, 2021, the pay differential shall be reduced from 5% to 0%. Accordingly, 
the two tier wage system shall be eliminated by January 1, 2021. 

7. Effective May 28, 2021, the date of approval of this Contract by the County Legislature, all 
Cleaners County-wide shall be upgraded to Step 1 of Grade 4A. 

8. Maintenance Employees of the County of Schenectady at Glendale Home will receive one 
meal each day without cost to the employee. 

9. Effective January 1, 1986, substitute librarians currently on staff will advance one step of the 
appropriate salary grade according to the following schedule: 

- After two years of working 800 or more hours each year = 1 step 
- After four years of working 500 to 799 hours each year = 1 step 
- After ten years of working 200 to 499 hours each year = 1 step 

10. Effective as of May 28, 2021, the date of approval of this Contract by the County 
Legislature, the title of Veteran’s Services Officer shall be upgraded from a Grade 4 to a 
Grade 6. 

11. Salary and Increments for Part-Time Employees: 

A. Regularly scheduled part-time employees as described in Article XI will receive 
increments in their hourly rate based on the salaried employees salary schedule. 
Additional increments will be paid each January 1 until Step 6 is reached which will 
be the maximum rate for these employees. No longevity steps will be paid. 

The hourly rates will be calculated based on the step at which the employee is entitled 
to, divided by the number of business days in the year, divided by the number of hours 
a full-time employee would work in each day. 

B. Substitute and non-regularly scheduled part-time employees will receive an hourly rate 
calculated in the above manner based on the minimum of the grade that encompasses 
their title. Effective January 1, 1986, substitute librarians and non-regularly scheduled 
part-time librarians will receive increments as described in subsection 9 of this Article. 
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ARTICLE VI. 

WORK WEEK 

Section 1 – Hours by Department 

The regularly scheduled work week for all employees shall in no event be in excess of forty (40) 
hours. Employees shall finish their work day at the place it began. 

The work week for the departments in this Agreement will be thirty-five (35) hours excepting: 

Airport 40 hours 
Highway Department – Hourly Rated Employees 40 hours 
County Buildings and Grounds 40 hours 
Glendale Home Maintenance and Housekeeping 40 hours 
Schenectady County Community College Maintenance 40 hours 

Effective January 1, 2022, the work week for the Library shall be changed from Thirty Seven and 
One Half (37.5) hours to Thirty Five (35) hours, with the exception of any employee holding a 
“Cleaner” title. This change shall not impact the employees’ pay. 

Effective May 28, 2021, the date of approval of this Contract by the County Legislature, all Cleaners 
County-wide shall work a Forty (40) hour work week. 

Section 2 – Summer Hours 

Summer hours during July and August shall continue on the same basis as in the past, except as 
follows: 

- Department of Social Services Employees – Effective June 15, 2011, employees in the 
Department of Social Services will not be granted summer hours during the months of 
July and August. Employees in the Department of Social Services will receive three (3) 
days off, in lieu of summer hours, which must be utilized between July 1 and December 
31 of each year in which the time is granted. Effective May 28, 2021, the date of approval 
of this Contract by the County Legislature, the amount of days off in lieu of summer hours 
credited to Department of Social Services employees shall be increased to five (5) days. 

- Department of Probation Employees – Effective May 9, 2018, employees in the 
Department of Probation will not be granted summer hours during the months of July and 
August. Employees in the Department of Probation will receive five (5) days off, in lieu 
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of summer hours, which must be utilized between July 1 and December 31 of each year 
in which the time is granted. Such leave may be used in hourly increments with the 
approval of the appropriate supervisor. 

- County Maintenance Employees – Effective as of 2012, Employees of the County 
Maintenance Staff will not be granted summer hours during the months of July and 
August. The length of shifts for County Maintenance Staff from beginning to end shall be 
eight (8) hours. 

- County Clerk Employees Assigned to the Department of Motor Vehicle – Effective 
July 1, 2018 (and pursuant to a Labor-Management Agreement attached as “Appendix D” 
to the 2016-2019 Contract, which is hereby being incorporated into the 2020 Contract) 
CSEA Unit employees assigned to the Department of Motor Vehicle will not be granted 
summer hours during the months of July and August. These employees shall receive five 
(5) days off, in lieu of summer hours. These five (5) days must be utilized during the 
calendar year in which they were accrued. 

- Schenectady County Community College Employees – the College will observe a 
Summer Hours schedule during the months of June, July and August. The summer hours 
schedule set forth below will begin with the weeks containing the last two (2) Fridays in 
the month of June. The College’s Summer Hour schedule will run through the weeks 
containing the first two (2) Fridays in the month of August: 

a. During Summer Hours, all clerical employees will work their normal hours 
Monday – Thursday. On Fridays, closing time will be 1:00 p.m. (no lunch). All 
clerical employees will work a total of 32.5 hours per week during the designated 
weeks in June, July and August. 

b. Effective May 28, 2021, the date of approval of this Contract by the County 
Legislature, during the designated weeks in June, July and August, first shift 
maintenance employees will work 6:30 a.m. until 3:00 p.m. Monday – Thursday, 
and 6:30 a.m. – 12:30 p.m. on Fridays (This change in the first shift during the 
summer months still amounts to forty (40) total hours worked per week, and will 
have no impact on the employees’ pay. The extra half (1/2) hour worked on 
Monday – Thursday each week shall not incur overtime). 

c. During the same designated weeks in June, July and August, second shift 
maintenance employees will work 2:30 p.m. until 11:00 p.m. Monday – Thursday, 
and from 12:00 noon until 6:00 p.m. on Fridays. Likewise, this still amounts to a 
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total of forty (40) total hours worked and the additional half hour Monday – 
Thursday will not incur overtime. 

d. Any vacation/personal/sick time used on Friday during the designated weeks in 
June, July and August will be recorded by hours (a total of hours during the 
designated weeks in June, July and August). 

e. Any vacation/personal/sick time used on a Monday, Tuesday, Wednesday or 
Thursday during the designated weeks in June, July and August will be recorded 
as a full day. 

f. Exceptions to this agreement will be determined on a case by case basis between 
the employee and supervisor. 

- Library Employees – On November 30, 1973, an Arbitration Decision and Award was 
issued, granting all Library employees ten (10) days of administrative leave per year 
“unless mutually altered by the parties.” Effective January 1, 2022, upon mutual 
agreement of the parties herein, that award shall be nullified in its entirety. Effective 
January 1, 2022, employees in the Library will no longer receive ten (10) paid 
Administrative Leave days per year, nor are they granted summer hours during the months 
of July and August. Employees in the Library shall receive two (2) days off, in lieu of 
summer hours and administrative leave days, which must be utilized between July 1 and 
December 31 of each year in which the time is granted. 

- Department of Public Health Employees – Effective May 28, 2021, the date of 
ratification of this Contract by the County Legislature, employees in the Department of 
Public Health will not be granted summer hours during the months of July and August. 
All full-time employees in the Department of Public Health will receive five (5) days off, 
in lieu of summer hours, which must be utilized between July 1 and December 31 of each 
year in which the time is granted. 

Section 3 – Weekends for Certain Glendale Employees 

Registered Professional Nurses employed at Glendale Home who work the 11 p.m. to 7 a.m. 
shift will receive every other weekend off providing that minimum staffing levels are maintained. 

Effective January 1, 2008, in recognition of the fact that the State Department of Health requires 
nursing facilities to provide activities for clients on a seven-day-a-week basis, part-time employees 
and the two least senior full-time employees shall be required to work every other weekend at the 
straight-time rate. Days off shall be bid by seniority. 
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Section 4 – Work Week for Library Employees 

Full-time salaried Library employees required to work on Sunday will receive credit for time worked 
at one and one-half time (i.e. 4.5 hours worked, credited for 6.75 hours). These employees will not 
work more than five (5) days in any one work week, but will work a minimum of 35 hours each week. 
Any time not credited on Sunday to make a full day will be made up during the following four work 
days. No weekend differential will be paid to the above employees for Sunday hours. 

ARTICLE VII. 

SHIFT SCHEDULE 

1. For any time not designated as “summer months” each year, as outlined in Article VI, the 
regular shift schedule for all maintenance staff at the Schenectady County Community College 
is as follows: 

7:00 a.m. – 3:00 p.m. 
3:00 p.m. – 11:00 p.m. 
11:00 p.m. – 7:00 a.m.. 

It is recognized to insure the orderly and efficient operation of the College that it will be 
necessary to change the regular work schedule for the regular hours of work. In those 
instances, the changes shall be made by mutual agreement. 

2. (Pursuant to the 2012-2013 and 2013-2014 Schenectady County Department of Engineering 
and Public Works Labor-Management Agreements Regarding Winter Operations, attached 
as “Appendix C” to the 2016-2019 Contract, which are now being incorporated herein into 
this Contract) 

In the Highway Department, the normal daytime schedule for all road machinery (aka “road 
machinery crew” and/or “mechanical staff” and/or “mechanics”) and drivers (aka “plow 
drivers” and/or “highway”) from the 1st Monday of April through the Friday after 
Thanksgiving shall be 7:00 a.m. to 3:00 p.m. with no summer hours. Effective October 2012, 
one 10 minute afternoon break will be eliminated. 

During the Winter Operations (1st Monday after Thanksgiving through the last Friday in 
March) there shall be two (2) winter shifts for both the mechanics and the drivers. 
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Mechanical Staff 

There shall be two (2) winter shifts for road machinery winter operations – which shall run 
from the 1st Monday after Thanksgiving through the last Friday in March, as follows: 

Shift 1: 7:00 a.m. – 3:00 p.m., with overtime shift of 3:00 a.m. –3:00 p.m., seven (7) 
days per week. 

Shift 2: 3:00 p.m. – 11:00 p.m., with overtime shift of 3:00 p.m. – 3:00 a.m., seven (7) 
days per week. There shall be a ten (10%) percent pay differential for the second shift. 

Employees will be subject to progressive discipline in accordance with Article XVI of 
this Contract upon the 6th missed call-in during the winter shifts. The employee may 
request a mechanical staff alternate to respond in his/her absence, thereby eliminating 
the missed call. 

Employee’s current shifts shall be extended to include the required winter operation hours. 
Road Machinery shall establish a Winter Seniority call-in list for each shift. Employees based 
upon seniority shall select their call-in position. Employees shall utilize the winter seniority 
list when requesting pre-approval of alternate shift coverage. 

Drivers 

There shall be two (2) winter shifts for drivers during winter operations – which shall run from 
the 1st Monday after Thanksgiving through the last Friday in March, as follows: 

Shift 1: 5:00 a.m. – 1:00 p.m., with overtime shift of 1:00 a.m. –1:00 p.m., seven (7) 
days per week. Effective May 28, 2021, the date of approval of this Contract by the 
County legislature, there shall also be a ten (10%) percent pay differential for the first 
shift, to match the 10% differential already received by the 2nd shift employees. 

Shift 2: 1:00 p.m. – 9:00 p.m., with overtime shift of 1:00 p.m. – 1:00 a.m., seven (7) 
days per week. There shall be a ten (10%) percent pay differential for the second shift. 

Employees will be subject to progressive discipline in accordance with Article XVI of 
this Contract upon the 6th missed call-in during the winter shifts. The employee may 
request the driver from the alternative shift to respond to his/her absence, thereby 
eliminating the missed call. 
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One Person Plow (OPP) Operations: The County agrees to call in the helpers that bid 
and/or are assigned to the 2 – two man runs each shift. In the event the helper fails to 
report to work, the run will be considered OPP. Two man runs shall be eliminated as 
helper positions are attrited. 

Additional agreements were reached between the County and the Union relative to this 
Section following May 28, 2021, the date of ratification of this Contract, and are therefore 
outlined and attached as Appendix E hereto. 

ARTICLE VIII. 

OVERTIME 

A. All permanent employees in the bargaining unit will be compensated at the rate of time and 
one-half for all hours worked in excess of eight (8) hours in any work day or forty (40) hours 
in any work week, providing they are directed by or have approval of the department head, 
except as noted below for Saturday and Sunday work, and as noted in Article X and Appendix 
B of this Agreement. 

B. All employees who normally work a Monday through Friday work week, including all thirty-
five (35) hour employees, shall be compensated at the rate of time and one-half of the current 
hourly rate of pay for all hours worked on a Saturday or Sunday: and such overtime rate shall 
be paid for Saturday/Sunday work (for those employees on a normal Monday-Friday work 
week) whenever such work is performed on those days, regardless of any lost time during the 
normal work week, except as noted in Article X and Appendix B of this Agreement. 

C. Nurses - Any full-time nurse required to work on their day off or a day in excess of a regular 
work week shall be compensated at the rate of time and one-half at the rate of the shift 
involved. 

D. An additional agreement relative to the calculation of overtime payments for certain 
employees in the Department of Engineering and Public Works during the Winter Operations 
was reached after May 28, 2021, the date of ratification of this Contract, and is attached hereto 
as Appendix H. 
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ARTICLE IX 

PAY PERIOD 

All County employees including Schenectady County Community College employees shall be paid 
on the same pay day schedule. All unit employees hired or rehired on or after January 1, 2008, shall 
have their pay lagged by one week throughout their employment. Such lagged pay shall be paid to 
the employee upon their separation from County service at their rate of pay at the time of separation. 

Effective the first full pay period of January 2022, all unit employees who do not already, shall have 
their pay lagged by one (1) week. Any employee impacted by this change (i.e. any employee hired or 
rehired prior to January 1, 2008) shall receive a bonus equal to the amount of one (1) week pay at the 
time the lag is implemented. Upon separation from employment, any employee impacted by this 
change shall receive one (1) additional paycheck representing the lagged week. 

ARTICLE X 

SPECIAL RATES OF PAY 

1. Weekend Differential - All full-time employees, exclusive of the Highway Department, 
required to work either a Saturday and/or Sunday, shall receive a twelve percent (12%) 
differential for each of the above days actually worked. Glendale employees hired on or after 
April 8, 2014 will receive a seven (7%) percent weekend differential, with a ten (10%) percent 
cap on weekend and shift differential. 

2. Shift Differential - A ten percent (10%) shift differential will be paid to permanent full-time 
employees who work a shift of at least seven (7) hours between the hours of 3:00 p.m. and 
7:00 a.m. Glendale employees hired on or after April 8, 2014 will receive a seven (7%) percent 
shift differential, with a ten (10%) percent cap on weekend and shift differential. 

The shift differential will be paid to Glendale Registered Professional Nurses who work 
between the hours of 3:00 p.m. and 7:00 a.m., regardless of the number of hours worked. 

Additional agreements relative to payment of shift differential to certain nurses at Glendale 
Nursing Home were reached between the County and the Union after May 28, 2021, the date 
of ratification of this Contract by the County Legislature, and is attached hereto as Appendix 
I. 

3. Call-In Pay – All employees, including those employees in the Social Services and Probation 
Departments who are summoned to work in an emergency, or who are called out to complete 
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an assigned mission after completing their tour of duty will be guaranteed a minimum of four 
(4) hours pay at the appropriate rate or time and one-half for hours actually worked, whichever 
is greater. 

4. In-Service Classes Pay – When employees are required to attend in-service classes, teaching 
days or workshops, or other required and approved learning sessions, on other than County 
time, they shall be compensated at regular time. 

5. Mileage – All employees required to use their own vehicles on County business will be 
compensated at the rate as is the rate allowed by the Internal Revenue Service. 

6. Tool Allowance – There shall be a $400 tool allowance per year for Highway Department 
mechanics based on reimbursement. Effective January 1, 2022, the yearly tool allowance at 
the Highway Department shall increase to $500. 

Automotive mechanics employed prior to July 29, 1987 will receive from the County a set of 
metric tools as required by the Commissioner of Engineering and Public Works. These 
required tools will be added to the “Mechanics Basic Tool Set” list to assure that all 
automotive mechanics hired after July 29, 1987 and forwarded will be required to have these 
metric tools as a condition of employment. 

In all other departments, the County shall provide such tools as may be required for the work 
performed, but each employee shall be responsible for the care, custody and maintenance of 
all furnished tools. 

7. Advanced Studies: 

A. All Caseworkers. Senior Caseworkers, and Case Supervisors "A" and "B" presently 
receiving an allowance of ten percent (10%) or twenty percent (20%) shall continue 
to receive the same as long as they maintain their present titles/positions or a higher 
title/position within the Department of Social Services. All full-time permanent 
employees who have successfully completed an approved job-related Master's Degree 
program that is not a minimum requirement for their position shall receive an 
additional ten percent (10%) of their annual base salary. Notwithstanding this or any 
other provision of the contract, no employee hired after June 14, 2011 will be entitled 
for the additional ten percent (10%) of their annual base salary based on the completion 
of a job-related Master's Degree that is not a minimum requirement for their position. 

B. Full-time employees shall be reimbursed up to one hundred percent (100%) of tuition 
payments for SUNY Schenectady County Community College courses or the 
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equivalent dollar amount of SUNY Schenectady County Community College cost per 
credit hour tuition at another accredited institution of higher learning upon successful 
completion of college courses that are job-related or which are necessary for a job-
related degree. Any course for which reimbursement is to be requested must be 
approved and authorized in advance. Tuition reimbursement courses will be limited to 
two (2) courses per semester, normally six (6) credit hours, but in certain cases up to 
eight credit hours. 

C. It is understood that the employee agrees to continue employment with the County 
after such successful completion of courses for six (6) months for each six (6) semester 
credit hours for which the County has paid tuition. If the employee chooses not to 
continue employment, the cost of said courses must be reimbursed to the County. 

8. In the Social Services Department, Child Protective Unit, and in the Probation Department, 
employees who are required to stand by on weekends shall receive an additional one hundred 
dollars ($100) for each weekend of standby. 

In addition to the differential, those employees required to stand by on a weekend shall have 
a “beeper” assigned. 

Charges for telephone expenses to be reimbursed when voucher is submitted. 

All Caseworkers in the Department of Social Services who are assigned to the Child Protective 
Unit will receive an additional five percent (5%) during such period only. 

Additional issues regarding payment for, and assignment of, the beeper to employees in the 
Child Protective Unit are governed by a Labor Management Agreement dated 4/22/2010, and 
amended by this Contract, as outlined in the next paragraph. The Agreement is included as 
Appendix C. 

Effective May 28, 2021, the date of approval of this Contract by the County Legislature, the 
Labor Management Agreement dated 4/22/2010 (Appendix C) shall be amended to include 
the following: 

Employees hired on or after May 28, 2021, the date of approval of this Contract by the County 
Legislature, shall not have the option to “opt out” of beeper coverage. 

The parties agree to hold a Labor Management meeting on or before November 28, 2021 to 
discuss the issue of the Supervisor beeper. 
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9. In the Highway Department, those employees who work overtime shall be paid a meal 
allowance as follows: 

A. The employee shall receive a nine dollar ($9) meal allowance after three (3) 
consecutive hours of overtime worked. This allowance shall be gross of other charges, 
withholdings, pension payments, and other legally required claims against the 
individuals to whom such allowance is due. Computation of the gross amount, as may 
be required to yield the nine dollar ($9) gross allowance, shall be made each year as 
of the first week of that year; and such computation shall remain for the duration of 
that year, regardless of any changes that may occur during the year, and prior to 
payment of the allowance. 

B. Employees who are entitled to such allowance, and who were not on the Highway 
Department payroll at the beginning of any year, shall have such computation 
determined within the first two (2) weeks after becoming part of the payroll. 

10. Hours Differential – All employees with the same job title classification will be compensated 
as follows: 

35 hours per week Base salary 
37.5 hours per week Base salary + 7% 
40 hours per week Base salary + 14% 

11. The County agrees to reimburse Highway Department employees who are employed prior to 
March 22, 2018 for any expenses incurred in meeting the testing requirements for a job-related 
commercial motor vehicle license. Highway Department employees employed prior to March 
22, 2018 who are offered a promotional opportunity which requires a job-related commercial 
motor vehicle operator’s license will also be reimbursed for any expense incurred in meeting 
the testing requirements for this license. 

12. COVID-19 

A. All unit employees who have received all required Covid-19 vaccination shots prior 
to September 1, 2021 shall receive one (1) additional vacation day, as a bonus, on a 
one-time basis. 

B. If 80% of all CSEA Local 885 employees have received all required Covid-19 
vaccination shots on or before September 1, 2021, all members who received the 
vaccination shot shall receive a one-time, Two Hundred ($200) Dollar bonus. 
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13. Additional agreements were reached between the County and the Union relative to 24-hour 
on call responsibilities for Schenectady County Public Health Services following May 28, 
2021, the date of ratification of this Contract, and are therefore outlined and attached as 
Appendix F hereto. 

ARTICLE XI. 

PART-TIME AND TEMPORARY EMPLOYEES RATES AND FRINGE BENEFITS 

Section 1 – Temporary Employees 

Temporary employees shall be compensated in accordance with the rates listed in the Salary Schedule. 
Temporary employees receive no additional benefits. 

Section 2 – Part-Time Employees 

Definitions: 

1. Part-Time Employee – An employee who works up to and including twenty-four (24) hours 
AND works on a regularly scheduled basis. 

2. Substitute Employee – An employee who works on an on-call basis without regularly 
scheduled hours including summer and seasonal employees. 

Fringe Benefits 

1. Employees defined as part-time employees in #1 above will receive the following benefits: 

A. Vacation and Sick Leave 

1. Part-time employees who work in departments where the full-time week is 35 
hours will receive 7 hours of vacation and 7 hours of sick leave for every 183 
hours worked each year, and may use up to 14 hours of sick leave as personal 
leave. 

2. Part-time employees who work in departments where the full-time week is 
37.5 hours will receive 7.5 hours of vacation, and 7.5 hours of sick leave for 
every 196 hours worked each year, and may use up to 15 hours of sick leave 
as personal leave. 
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3.Part-time employees who work in departments where the full-time week is 40 
hours will receive 8 hours of vacation and 8 hours of sick leave for every 209 
hours worked each year, and may use up to 16 hours of sick leave as personal 
leave. 

4.Benefits will be calculated at the end of each calendar year, based on the 
previous year’s hours worked, and credited as of the next January 1. 

5.Part-time employees may carry over the number of vacation hours which they 
received on the previous January 1. 

6.Part-time employees shall be permitted to accumulate a maximum of two 
hundred and twenty-five (225) sick days. 

7.Vacation and sick leave shall be accumulated from the date of employment but 
may not be used prior to one year of service. 

B. Bereavement: Three (3) work days death in the immediate family dating from the 
death of the relative. The term “immediate family” means parent, spouse, child, 
brother, sister and the step-equivalent of the employee, and incorporate Chapter 423 
of the Laws of 2010 as set forth more fully in Article XIII, Section 3, Paragraph E. 

2. Employees defined as substitute employees in #2 above will receive no benefits until they are 
appointed as an employee defined in #1 above. 

3. Employees defined in #1 and #2 above have the option to purchase, at their own expense, 
while they are actively employed, the health, medical and dental plans the County provides at 
the group rate. Once these employees become members of the Plan, and subsequently drop 
the coverage by not making a timely, monthly payment, they may not rejoin. 

4. All employees scheduled to work more than twenty-four (24) hours during the work week, 
shall be eligible for health, dental and medical plans the County provides and shall receive all 
full-time leave benefits under this contract on a pro-rata basis. However, part-time employees 
receiving healthcare benefits prior to April 8, 2014 shall maintain their benefits as they are 
currently provided. 
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ARTICLE XII. 

HOLIDAYS 

A. 1. All full-time employees covered by this Agreement employed at locations other than 
the College shall be granted the following legal holidays with pay: 

New Year’s Day Labor Day Thanksgiving 
Martin Luther King Day Columbus Day Day After Thanksgiving* 
Washington’s Birthday Election Day Christmas Eve 
Memorial Day Veteran’s Day Christmas Day 
Independence Day Juneteenth (effective May 28, 2021) 

*Library employees will receive a floating holiday off in lieu of the day after 
Thanksgiving 

2. All full-time employees covered by this Agreement employed at the College shall be 
granted the following legal holidays with pay: 

New Year’s Day Thanksgiving 
Martin Luther King Day Day After Thanksgiving 
Memorial Day Christmas Eve 
Independence Day Christmas Day 
Labor Day All work days between Christmas & New Year’s Day 
Juneteenth (effective May 28, 2021) 

College CSEA unit members shall also receive one floating holiday in 2020. In 2021 and 
thereafter, there shall be two (2) floating holidays that may be scheduled by the employee, 
with the approval of their supervisor. The floating holiday(s) will be treated as a vacation day 
for purposes of use and accrual. 

Part-time employees whose hours are affected by the campus closure between Christmas and 
New Year’s Day may choose to work up to the amount of their lost time in hours in the week 
prior to Christmas and/or the week following New Year’s. Such hours shall not be counted 
toward the maximum number of hours a part-time employee is allowed to work under this 
Agreement. 

The provisions of this Section A(2) may be suspended in any given academic year by 
agreement between CSEA and the College President if the schedule proves unworkable for 
that academic year’s calendar. 
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B. A full-time employee, in order to qualify for a paid legal holiday under Section “A” of this 
Article, shall be required to work the last scheduled day before the holiday and the first 
scheduled day after the holiday, unless on approved, paid leave through the utilization of sick 
leave, vacation leave, personal leave, bereavement leave, or use of compensatory time on the 
books. 

C. When a holiday falls on a Sunday, the Monday following shall be observed as the holiday. 
When a holiday falls on a Saturday, the previous Friday shall be observed as the holiday, with 
the exception of the nurses at Glendale Home and Air Traffic Controllers who will observe 
the actual holiday. (It is agreed that when the official County Holiday List is received from 
the Civil Service Department each year, a Labor/Management Committee will review the list 
and determine which days shall be observed as holidays for computation of holiday pay, with 
the exception of Fourth of July, Christmas Day and New Year’s Day, which will always be 
paid for on the date they fall (i.e. 7/4, 12/25 and 1/1, respectively. 

1. Christmas Eve and Christmas Day Holiday Observance 

a. When Christmas Eve falls on Friday, and Christmas Day falls on Saturday, 
the days off shall be Thursday, Friday, Saturday and Sunday. 

b. When Christmas Eve falls on Saturday, and Christmas Day falls on a 
Sunday, the days off shall be Friday, Saturday, Sunday and Monday. 

c. When Christmas Eve falls on Sunday, and Christmas Day falls on Monday, 
the days off shall be Saturday, Sunday, Monday and Tuesday. 

D. Holiday work for part-time nurses shall be compensated at the rate of time and one-half of 
total pay. Total pay shall include regular rate, shift differential, plus lack of benefits pay. 

E. If any County employees are granted an additional holiday, all County employees shall be 
granted equal compensatory time off. 

F. Full-time employees required to work a holiday will be compensated at the rate of time and 
one- half: and receive a substitute day off, or, at their own option, may choose to be paid for 
the holiday, resulting in a premium of 2 ½ days pay for a holiday actually worked. Glendale 
employees hired on or after May 9, 2018, who are required to work a holiday will be 
compensated at straight time and receive a substitute day off, or at their option, may choose 
to be paid for the holiday resulting in two (2) days pay for a holiday actually worked. 
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Full-time permanent employees required to work Thanksgiving, Christmas, or New Year's 
Day shall be compensated at the rate of double time, and receive a substitute day off or at their 
option, a premium of triple time for said holiday worked. Full-time permanent employees 
required to work more than eight (8) hours on a holiday will receive time and one-half the 
holiday premium rate for overtime hours worked. Glendale employees hired on or after May 
9, 2018, who are required to work Thanksgiving, Christmas or New Year's Day shall be 
compensated at the rate of time and one half (1 ½) and receive a substitute day off, or at their 
option, may choose to be paid for the holiday resulting in two and one half (2 ½) days pay for 
a holiday actually worked. 

G. If a holiday falls outside the employee’s regular work week, the employee shall be given a 
substitute day off. 

H. Every effort will be made to give all RN’s either Christmas or Thanksgiving off, with the 
alternate holiday to be given the following year, providing minimum staffing levels have been 
maintained. 

ARTICLE XIII. 

VACATION, SICK LEAVE AND LEAVE POLICIES 

Section 1 – Vacation Policy 

A. All full-time employees shall be granted a vacation period in accordance with the following 
schedule: 

Years of Service Vacation Days 
After 1 10 
After 5 15 
After 10 20 
After 15 21 
After 16 22 
After 17 23 
After 18 24 
After 19 25 
After 25 30 

Such leave shall be accumulated from date of employment, but may not be used prior to one 
year’s service. 
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B. Excepted from Section A above shall be nurses at Glendale Home, who, if full-time 
employees, shall be entitled to the following: 

Years of Service Vacation Days 
After 1 15 
After 5 15 
After 10 15 
After 15 21 
After 16 22 
After 17 23 
After 18 24 
After 19 25 
After 25 30 

Such leave shall be accumulated from date of employment, but may not be used prior to one 
year’s service. 

C. Provided, however, that whenever the functions, powers and duties exercised by a city, 
village, or town, or any of their agents in the administration of municipal affairs, are 
transferred and assigned, in whole or in part, to the County, prior service of employees so 
transferred and assigned shall be credited to such employees. 

D. Employees who terminate service with the County will be entitled to cash money for the 
unused vacation to which they are properly entitled. 

E. When an employee dies while in the service of the County, the County Commissioner of 
Finance is authorized to pay the employee's designated beneficiary, or the estate if no 
beneficiary is designated, the monetary equivalent of any unused vacation credits to which the 
deceased employee would have been entitled. 

F. An employee shall be entitled to take any time after the first day of January of each year at 
the discretion of the department head. 

G. All full-time employees eligible to earn vacation may carry over four (4) weeks of vacation 
time into the following year. No vacation accumulation may exceed four (4) weeks. All 
vacation time used each year will be considered to have been taken in the following order: 

1. Accumulated (carry over) vacation credited. 
2. Current vacation time credited for the current year. 
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H. Choice of vacation shall be extended on the basis of departmental seniority. This shall, 
however, in no way conflict with the discretion of the department head in approving vacation 
requests. 

I. For the calculation of vacation credits, the time recorded on the payroll at the full rate of pay 
shall be considered as time served by the employee, providing the employee has continuous 
service from the time of temporary employment. 

J. The Employer is agreeable to transferring vacation credits with the employee in the event that 
earned vacations shall not have been used by an employee prior to transfer or reassignment. 

K. Vacation time accumulation above the twenty (20) days shall be paid in cash, when an 
employee can show proper documentation (vacation denial form) that they were unable to 
take the time, due to staffing shortages, etc. 

Section 2 – Sick Leave Policy 

Absence from duty by a full-time employee by reason of sickness or disability of said employee shall 
only be allowed as provided in this section as follows, without exception: 

A. All full-time employees shall be entitled to an annual sick leave total of twelve (12) days, 
except as otherwise set forth herein, to be credited at the rate of one day per month of service, 
to be credited at the end of each month, with the annual (advance) credit of twelve (12) days 
to be made under the same terms and conditions as are presently in effect for existing full-
time employees. 

Effective January 1, 2022: all employees hired on or after January 1, 1997 and prior to 
January 1, 2014, shall accrue sick leave at the rate of twelve (12) days per year for their first 
ten years of employment, and after ten (10) years of service, shall receive three (3) additional 
sick days per year.1 

All employees hired on or after January 1, 2014 shall continue to accrue sick leave at the rate 
of twelve (12) days per year throughout their employment. 

Employees hired prior to January 1, 1997 will be credited with eighteen (18) days of sick 
leave per year on each succeeding January 1st. 

1 Prior to January 1, 2022, this was only available to “Non-Glendale” employees. 
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Five (5) days per year may be used for personal business and five (5) days per year may be 
used for family illness. The twenty-four (24) hour notice requirement for personal leave shall 
continue, but personal leave may be granted in an emergency with the department head's 
approval. 

B. Two (2) personal leave days, available under paragraph A, may be used in "hourly 
installments. 

C. When requesting sick leave, employees shall report to their department heads within one (1) 
hour of the beginning of the workday. Failure to do so within that time (unless for reasons 
satisfactory to the department head), will be considered as time off without pay. 

D. No specific time will be established for requiring a M.D.’s certificate for absence as a result 
of illness. However, department heads may request a certificate in any case where they 
consider it warranted. Failure to submit proper proof of illness when required to do so shall 
result in the absence being considered time off without pay. 

E. An employee shall be allowed to accumulate sick time to a maximum of two-hundred twenty-
five (225) days. 

F. Employees who experience an unanticipated absence in excess of their accrued leave time due 
to personal illness, or due to illness of a family member shall be eligible for a donation of 
additional sick time within their respective County CSEA Unit of Employment (DSS / County 
Office Unit/ Highway/ Glendale/ SCCC / Library). 

1. An exception will be made for cross unit donation if there is a familial relationship 
between the donor and recipient. 

2. Participation is voluntary with regard to donations, and is intended to allow sick time 
donation from co-workers on the unit level. Administration of the program will be 
coordinated through the Civil Service Department or Schenectady County Community 
College as applicable. Approval must be given by the Director of the Human 
Resources Department. 

3. Donations will be charged on a day for day basis. 

4. In the event of severe illness or injury, an employee may submit a request to the County 
Manager to receive cross unit donations. The County Manager may, in his or her sole 
discretion, grant such a request. 
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G. Payment for Unused Sick Leave 

1. At the discretion of the employee, the County shall, upon an employee's retirement or 
disability, pay fifty percent (50%) in cash of all unused accumulated sick leave up to 
one hundred sixty-five (165) days. The balance of the unused or unpaid sick leave may 
be transferred into the Retirement Option 41-j. Employees who wish to receive the 
cash payment shall furnish the following statement to their department head: "I wish 
to have the County reimburse me in a lump sum at the time of my retirement for fifty 
percent (50%) of my unused sick leave in accordance with the State Retirement Law. 

2. Employees who retire with twenty (20) or more years of service, who, at the time of 
retirement, have accumulated at least two hundred (200) sick leave days and who have 
begun each year at with at least two hundred (200) sick leave days for three (3) years 
prior to retirement, shall be entitled to a cash payment, in addition to that of 41-j, of 
the balance of days not affected by 41-j. 

3. Upon the death of the employee, while on the County payroll, all accumulated sick 
leave will be paid for in cash, at the employee's last regular rate of pay or salary. 
Payment will be made in accordance with ARTICLE XIII, SECTION 1, 
PARAGRAPH E. 

H. Extended Sick Plan 

The Employer will provide an Extended Sick Plan applicable to all sickness and injury not 
subject to Workers Compensation for all full-time employees under the following conditions: 

1. Effective December 11, 2007, all full-time permanent employees hired on or after that 
date will not be eligible for the Extended Sick Plan during their first full year of 
employment. 

2. All Full-Time, Permanent Employees will be eligible for Extended Sick Leave under 
the following conditions: 

a.In order to qualify to be eligible for Extended Sick Leave, the employee must 
have accumulated a minimum of twelve (12) sick leave days. 

b.If employee is eligible pursuant to section “2(a)” herein, half of all 
accumulated sick days, up to a maximum of thirty (30) days, must first be 
exhausted. 
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c.Upon medical certification, when conditions “2(a)” and “2(b)” herein have 
been met, the additional "bank" of thirty (30) sick days shall be credited to the 
account of the employee. The County may, at any time that an employee is 
absent from work using this benefit, request additional medical certification 
from the employee's doctor. 

In addition, the County may require that before the employee returns to work, 
the employee be examined by a physician chosen by the County, but the 
scheduling of such examination shall not preclude the employee's returning to 
work. 

d.Full payment of wages (in accordance with existing rules for payment of wages 
for sick days) shall apply to the "bank" until it is exhausted. 

e.After return to work from Extended Sick Leave, fully able to perform normal 
work duties, upon the occurrence of a second illness or injury, under all the 
conditions listed above, a second thirty (30) day period shall be made available. 

f. If any ESL bank is exhausted, and additional time is required, the  County 
Manager (or College President) in his or her sole discretion shall have the right 
(upon  application)  to grant an extension up to an additional thirty (30) 
workdays. 

3. Extended Sick Leave shall not be available for elective surgery as described in the then 
current County Health Plan. 

4. Upon return to work, any days remaining in a "bank" may be used for follow up visits 
to a physician, only in connection with the same cause which provided eligibility for 
the "bank." The County may, at any time that an employee is seeking to use said 
remaining time in the bank, request additional medical certification from the 
employee’s doctor. 

5. All days remaining in any "bank" upon the employee's return to work shall be removed 
from the employee's sick days when the employee is next credited with regular sick 
days, or the first of the following year, whichever occurs first. 

I. Pandemic Sick Bank – see Appendix D attached hereto. 
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Section 3 – Bereavement Policy 

A. Full-time employees may be absent from duty without loss of pay by reason of death in the 
immediate family up to a period of five (5) work days, dating from the death(*) of the relative; 
such absence from duty shall not be charged to accumulated sick leave or vacation. Effective 
January l, 2008, flexible use of bereavement leave for legitimate purposes shall be permitted. 

(*) If an employee is at work and is notified of a death in the family and leaves work, 
bereavement leave starts with the time the employee leaves. If the death occurs after the 
employee has left a regular shift of work, bereavement leave starts the following day. 

B. The term "immediate family" means parent, spouse, child, brother, sister including the step 
equivalent of the employee. 

C. Full-time employees may be absent from duty without loss of pay by reason of death of in-
laws and close relatives up to a period of three (3) work days dating from death of in-law or 
close relative. Such absence shall not be charged to accumulated sick leave or vacation. 

D. The term "in-laws" and "close relatives" means mothers-in-law, fathers-in-law, sons-in-law, 
daughters-in-law, sisters-in-law, brothers-in-law, legal guardian, grandparents and 
grandchildren. 

E. Incorporated in this agreement is Chapter 423 of the Laws of 2010, dealing with the extension 
of bereavement policy to committed same-sex couples. It provides that employers who extend 
funeral or bereavement leave to an employee for the death of a spouse, child, parent or other 
relative shall not deny the same leave for the death of an employee's same-sex committed 
partner; defines same-sex committed partners as those who are financially and emotionally 
interdependent in a manner commonly presumed of spouses. 

F. When required, each employee shall be entitled to· take up to five (5) additional days under 
"A" above, or three (3) additional days under “C” above. Such additional days may be taken 
by using personal days available for the same calendar year. 

Employees desiring to use part or all of the additional days (vacation or personal) allowed, 
shall provide their immediate superior or department head with a minimum of twenty-four 
(24) hours notice of such intent. Failure to give such notice will result in loss of pay for all 
days absent, until proper notice is duly given. 

While the additional days taken are left to the discretion of the employee, abuse of this 
discretion will result in a joint labor-management review of this section. 
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Section 4 – Disability Leave Policy 

Where employees receive compensation under the Workers' Compensation Law on account of· 
disability, they shall elect in writing whether they desire to have sick leave with pay during the period 
of disability for which they receive compensation. Such written statement must be filed with the 
department head. In the event that employees elect to take sick leave with pay during such disability, 
they shall, for the period of their disability, not exceeding their accumulated sick leave time, be paid 
the difference between what they receive as compensation and their regular rate of pay, the time 
during which they are so paid shall be deducted from their accumulated sick leave time. 

Section 5 – Leave of Absence Policy 

A. Application for leave of absence without pay, subject to the Rules of the Civil Service 
Commission, shall he filed by the employee with the department head and shall state the 
reasons for the leave and the duration. The response from the department head shall be given 
within a reasonable time. 

1. Maternity leave without pay may be granted for not more than six (6) months upon 
certification by a doctor. 

2. Child rearing leave without pay may be granted for not more than six (6) months 
following the birth or adoption of a child or for an employee who becomes a step-
parent of a minor child. Leave under Article XIII, Section 5, paragraphs A(l) and A(2) 
are mutually exclusive, and the maximum amount of leave that may be granted in total 
for maternity and child rearing leave is 6 months per child. 

3. The County will provide a leave of absence without pay, upon request, not to exceed 
one (1) year, to any employee who presents evidence of serious illness in the 
immediate family (mother, child, father, wife, husband, brother or sister) where no 
alternative source of care can be economically provided. Although approval must be 
obtained from the department head and the County Manager, it is agreed that such 
approval shall not be unreasonably withheld. 

4. The County will provide a leave of absence without pay, upon request, not to exceed 
one year, at the discretion of the department head and the County Manager, to any 
individual to take a course of study which is job or career oriented. 
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Section 6 – Compensatory Time Off 

Employees who are assigned to work overtime, shall have the option of receiving compensatory time 
off in lieu of overtime pay. Compensatory time off, subject to FLSA rules, is capped at 240 hours. 
Effective April 15, 2020, the date of approval of the 2020 Contract by the County Legislature, 
compensatory time off which is not subject to the FLSA shall also be capped at 240 hours. 
Compensatory time off may be used with the approval of the employee's supervisor, and such 
approval may not be unreasonably denied. Employees may cash in compensatory time once 
annually, on or before October 31st. Upon promotion to management position, the employee shall be 
paid out in cash for all accrued compensatory time. Further agreement regarding how an employee 
may opt for such a payout, as well as how certain employees may be compensated for overtime is 
contained in a Labor Management Agreement attached as Appendix B. 

Section 7 – Paid Family Leave for Bonding with a Newly Born, Adopted or Foster Child 

Effective January 1, 2022, all bargaining unit members who meet the eligibility criteria shall be 
eligible for up to eight (8) weeks (Forty (40) work days) of paid leave, at two-thirds (2/3) of their 
regular salary, up to a maximum of One-Thousand ($1,000.00) Dollars per week, for the purpose of 
bonding with a newly born, adopted or foster child. 

Only those unit employees who are full-time, and have been employed on a full-time basis for at least 
one (1) year, shall be eligible for this leave. 

Leave may be taken on an intermittent basis but must be taken in full day increments. 

Health insurance coverage shall continue during this leave. 

Such leave can only be taken once per calendar year. 

ARTICLE XIV. 

PENSION, HEALTH AND DENTAL INSURANCE 

Section 1 – Pension 

A. The Employer agrees to continue the Retirement Plan, Section 75-i of the New York State 
Retirement Program. 

B. The Employer agrees to continue the new Ordinary Death Benefit Option, Section 60 (b) of 
the Retirement and Social Security Law. 
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Section 2 – Health Insurance 

A. Benefits to be provided shall include Empire Blue Cross Blue Shield PPO Plan and the MVP 
POS plan as summarized in Appendix A. Appendix A contains a summary of the benefits and 
represents a description of the benefits to the extent that they are made available by the 
provider. 

1. The Co-Pay for MVP and Empire Blue Cross shall be: 

Telemedicine $5.00 
Office Visits $20.00 
Urgent Care $30.00 
Emergency Room $100.00 

2. The Empire Blue Cross Blue Shield PPO shall be the sole option for all new employees 
hired after January 1, 2008 and before May 11, 2016. Both Empire and MVP will be 
options for all current unit members during the regular open period and employees 
hired on or after May 11, 2016 may also enroll in MVP upon hire and throughout their 
career. 

3. Effective April 8, 2014, Air Traffic Controllers special annual physicals will be paid 
for by the County. 

B. The Employer agrees to cover at its full expense, subject to negotiated contribution rates, all 
eligible employees/retirees and their families as follows: 

1. Employees hired after February 16, 1990 and before January 1, 1997 must 
contribute 10% of the full cost to the County of Schenectady for the above Health and 
Dental Plans, on either a single or family basis, until they have contributed for three 
(3) full years. 

2. Employees hired after December 31, 1996 and before June 9, 2004 must contribute 
10% of the full cost to the County for the above Health and Dental Plans throughout 
their employment. 

3. Employees hired after June 8, 2004 and before June 15, 2011 must contribute 10% 
of the full cost to the County of Schenectady for the above Health and Dental Plans 
throughout their employment for individual coverage. For family coverage, the 
employee must pay 10% of the individual cost, and 20% of the differential between 
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the cost of individual coverage and two-person or family coverage throughout their 
employment. 

4. Employees hired on or after June 15, 2011 and before April 8, 2014 must 
contribute 10% of the full cost to the County of Schenectady for the above Health and 
Dental Plans throughout their employment for individual coverage. Employees must 
pay 20% of the full cost of the two-person or family coverage throughout their 
employment. 

5. Employees hired on or after April 8, 2014 must contribute 20% of the full cost to 
the County of Schenectady for the above Health and Dental Plans throughout their 
employment for individual coverage. Employees must also pay 20% of the full cost of 
the two-person or family coverage throughout their employment. 

C. Waiver of Premium – the Employer shall extend to those employees who are eligible, the 
waiver of premium in the event of prolonged illness. 

1. A waiver of premium for a period of up to one (1) year in duration may be granted to 
employees who are totally disabled while on authorized leave without pay, or while 
their names are on a Civil Service preferred list. 

2. In order to be eligible for such a waiver, employees must meet all of the following 
conditions: 

a.They must be totally disabled as a result of sickness or injury and have been 
continuously so disabled for at least three (3) months. 

b.They must be on authorized leave without pay, or on a Civil Service Preferred 
List. 

c.They must have their coverage in effect by direct payments to their agency 
during the period they have been off the payroll. 

3. Employees on authorized leave without pay must remit premiums directly to their 
agency. Employees whose names are on Civil Service preferred lists are required to 
pay only the employee share of their premiums while they are on such lists. 

4. The procedures for instituting a Waiver of Premium are the same for all enrollment 
options. 
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a.Employees should obtain a Form PS-452 (Application for Waiver of Premium) 
from their personnel office. 

b.Employees must complete Part A of the form and have their physicians 
complete Part C. Employees should return the form to their personnel office. 

c.The personnel office should complete Part B of the form and forward the form 
to the Employee Insurance Section for approval. 

d.The Employee Insurance Section will note the form to indicate whether  the 
application has been approved or disapproved and return it to the employing 
agency. 

e.If approved, the waiver will commence on the first day of the fourth calendar 
month following the occurrence f the disability, or on the first day of the 
calendar month following exhaustion of accrued sick leave, whichever is later. 

f. The waiver will continue during the period of total disability, but in no event 
for more than one (1) year. If any of the following conditions occur before the 
expiration of the year, the waiver will cease: 

i. Cessation of the disability. 
ii. Return of the employee to the payroll. 

iii. Approval of a request for retirement. 
iv. Separation from service. 
v. Death of enrollee. 

g.The employee's name should be deleted on a supplemental Form PS-505A for 
the month the waiver became effective. The form should be noted to indicate 
the reason for the deletion and the beginning and ending dates of the waiver 
period. 

D. Carve-Out of Prescription Drug Benefit for the Empire Blue Cross Blue Shield PPO 

1. Schenectady Meds I Prescription Cost Containment Program (employees hired on or 
after May 11, 2016 will not be eligible for Schenectady Meds I): 

a.This program establishes the Schenectady Meds Prescription Cost 
Containment Program, except as provided in “Section 9 – Retiree Health 
Insurance” below: 
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i. The parties agree that December 1, 2004, or as soon thereafter as 
reasonably practicable, that prescription drugs shall be carved out from 
the Schenectady County Health Plan and administration shall be 
transferred to ProAct, as the Pharmacy Benefit Manager. The joint 
health committee may jointly agree that one or more prescription 
programs be carved out from the HMO Plans. 

ii. All employees and retirees under this plan shall be provided 
prescriptions through one of three options (“A”, “B” or “C”). The 
employee and retiree is free to utilize any  option: 

A. Option A: Fill the prescription through the Schenectady Meds 
Mail Order Program (Canarx Services, Inc.). There is no co-
payment for medications provided under the option. This 
program will provide an eighty-seven or ninety day supply. 

Retirees 64 and under - $0 co-pay 
Retirees 65 and over - $0 co-pay 

B. Option B: Fill the prescription through the Schenectady Meds 
Mail Order Program (ProAct). This program will provide a 
ninety day supply for two co- pays of $5 for generic drugs and 
$15 for name brand drugs.   Therefore, the cost for a ninety day 
supply shall be $10 for generic and $40 for name brand drugs. 

Retirees 64 and under: generic - $10 
brand - $30 

Retirees 65+: generic - $3 
brand - $3 

If Option A is available, and the participant chooses Option B, 
then the c-pays shall be $60 for a ninety or eighty-seven day 
supply for retirees and active employees. 
If Option A should become available, the co-pays for all 
individuals, except retirees 65+, shall be generic $10 and bran 
name $30 under Option B. 
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C. Option C: 

1.If the prescription is not available through Option A or 
Option B, or is short- term [maintenance drug] (i.e. 
prescription is for 30 days or less, non- refillable), and 
the employee so chooses, the prescription may be filled 
by a local pharmacy or other provider with a $5 co-pay 
for generic drugs and a $20 co-pay for name brand 
drugs. 

Retirees 64 and under: generic - $5 
brand - $15 

Retirees 65+: generic - $3 
brand - $3 

Those retirees who are 65 as of June 8, 2004 shall 
continue to have a $1 co-pay for prescriptions only 
under Option C-1. All other retirees who in the future 
tum 65 shall have a $3/$3 co-pay under Option C-1. 

2.If the prescription is available through Option A or 
Option B, the prescription still may be filled by a local 
pharmacy or other provider with a co-pay of $60 for a 
thirty day supply. 

Retirees 64 and under - $60 co-pay 
Retirees 65 and over - $60 co-pay. 

iii. For those employees who are required to pay for a portion of their 
health care benefits, the calculation will continue to be made including 
the cost of the prescription benefit. 

iv. In implementation of this prescription drug program, there shall be a 
one-time waiver of higher co-pays for each recipient. Co-pays shall 
also be waived  for short-term initial prescriptions of less than 30 days, 
which are a bridge to mail order prescriptions under Option A or B. 

2. Notwithstanding any other provision of this agreement, effective January 1, 2022, the 
“Schenectady Meds I Prescription Cost Containment Program” shall be eliminated for 
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all employees. Any employee enrolled in Schenectady Meds I on January 1, 2022 shall 
be transferred to Schenectady Meds II. Any current retiree (as of May 28, 2021, the 
date of approval of this Contract by the County Legislature) who is impacted by this 
change shall receive a yearly contribution of One Hundred Fifty ($150) Dollars to a 
health reimbursement arrangement, until the earliest possible date that the retiree can 
be transferred into a Medicare Advantage Plan, pursuant to Section 9 of this Article. 

E. Carve-Out of Prescription Drug Benefit for the MVP Health Insurance 

1. Schenectady Meds II Prescription Cost Containment Program: 

a.This Program will be the only drug program for all new employees hired on or 
after May 11, 2016 and applies to all employees and non-Medicare eligible 
retirees with MVP Health Insurance coverage. 

i. The parties agree that January 1, 2010, or as soon thereafter as 
reasonably practicable, that prescription drugs shall be carved out from 
the MVP Health Plan and administration shall be transferred to ProAct 
as the U.S. Pharmacy Benefit Manager and CanaRx as the Canadian 
Pharmacy Benefit Manager. 

ii. All employees under this plan shall be provided prescriptions through 
one of three options (“A”, “B”, or “C”). The employee is free to utilize 
any option: 

A. Option A: Fill the prescription for maintenance medication 
through the Schenectady Meds Mail Order Program (CanaRx 
Services, Inc.). There is no co- payment for medication 
provided under this option. This Program will provide an 
eighty-seven or ninety day supply. 

All Brand Name $0 co-pay 

B. Option B: Fill the prescription through the Schenectady Meds 
Mail Order Program (ProAct.). This program will provide a 
ninety day supply with the following co-pays: 

Generic $10 co-pay 
Preferred Brand $40 co-pay 
Non-Preferred Brand $80 co-pay 
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If Option A is available and the participant chooses Option B, 
then the co-pays shall be $60 for a ninety day supply for 
preferred brand and $80 for non-preferred brand drugs. 

C. Option C: 

1.If the prescription is not available through Option A or 
Option B, or is short- term (i.e. prescription is for 30 
days or less, non-refillable), and the employee so 
chooses, the prescription may be filled by a local 
pharmacy or other provider with: 

Generic $5 co-pay 
Preferred Brand $20 co-pay 
Non-Preferred Brand $40 co-pay 

2.If the prescription is available through Option A or 
Option B, the prescription still may be filled by a local 
pharmacy or other provider with a co-pay of $60 for a 
thirty day supply 

Generic $60 co-pay 
Preferred Brand $60 co-pay 
Non-Preferred Brand $60 co-pay 

iii. For those employees who are required to pay for a portion of their 
health care benefits, the calculation will continue to be made including 
the cost of the prescription benefit. 

iv. In implementation of this prescription drug program, there shall be a 
one-time waiver of penalty co-pays for each recipient. Penalty co-pays 
shall also be waived for short- term initial prescriptions of less than 30 
days, which are a bridge to mail order prescriptions under Option A or 
B. 

F. The County may choose a new Pharmacy Benefit Manager. 

G. Pro-Act Specialty Co-Pay Assistance Program – The parties shall implement as soon as 
practicable, the Pro-Act Specialty Co-Pay Assistance Plan which requires a 20% employee 
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co-pay for specialty drugs with current maximum out-of-pocket (MOOP) capped at $2,055. 
These 20% co-pay costs are shifted to manufacturer’s assistance with the final results being a 
reduction in member costs of about 43.5% and a reduction in plan costs from current costs of 
about 16.2%. The County guarantees that employees’ out-of-pocket expenses will not exceed 
current co-pays and that the employees shall not pay more than current co-pays. 

H. Step-Therapy – All employees will be subject to Step-Therapy when filling a prescription 
for medication(s) through Schenectady Meds I (ProAct) and through Schenectady Meds II 
(Pro Act). Employees currently on a medication as of June 1, 2014, that would be subject to 
Step-Therapy will be grandfathered in, and not subject to the Step-Therapy program, for that 
particular medication for the employee while in continuous use by that employee. 

I. Dispensing Quantity Management (DQM) – Effective May 11, 2016, DQM will be 
instituted for any new prescriptions. All current medications that employees are utilizing will 
be grandfathered in and not be covered by the DQM, even if a new Pharmacy Manager is 
chosen. 

J. Bonus for Waiver of Health Insurance Benefits: 

1. Any County employee, except as provided herein in this section, who provides proof 
of adequate insurance to the County Personnel Administrator and who executes a 
waiver of their right to insurance under this Collective Bargaining Agreement shall 
receive a bonus in the second full pay period of January following the calendar year 
during which insurance coverage was waived. The bonus shall be $2,000 for waiver 
of individual coverage and $4,000 for waiver of family coverage. This bonus shall be 
pro-rated for the period during which health insurance coverage was actually waived. 

2. This bonus provision shall not apply in situations in which both a husband and wife 
are County employees, except to the extent set forth in the following provision, Article 
XIV, Section 2 (K) entitled Dual Enrollment of Spouses. Two-person coverage shall 
be considered family coverage for bonus purposes. 

3. An annual opt in/opt out period for this bonus will be held in conjunction with the 
health insurance open enrollment. Exceptions will be made for individuals who 
experience an IRS Section 125 qualifying event. 

K. Dual Enrollment of Spouses 

Annually, effective January 1, 2008, notwithstanding any other provision of this agreement, 
where both husband and wife are each County employees or retirees, they are required to 
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enroll in the same healthcare plan, which shall be determined by the choice of the spouse with 
the earlier date of hire. Nothing herein shall adversely impact upon the employee's eligibility 
for health insurance in retirement. Each dual-enrolled couple shall be provided their choice of 
one of two options in recognition of the cost-savings to the County of this measure: 

1. Option A - Under this option, each spouse shall receive a $150 contribution to their 
flex-spending medical plan. Additionally, any spouse, who otherwise be required to 
contribute for the cost of their health insurance, shall no longer be required to 
contribute; or 

2. Option B - Under this option, each couple shall receive 50% of one bonus waiver 
provided under Article XIV. 

Section 3 – Dental Insurance 

Effective August 1, 2014, the County will offer the Sunrise Dental plan to all employees. 

Section 4 – Optical Insurance 

An Optical Insurance Plan will be provided by the County, and at the County’s expense to all eligible 
employees covered by this Agreement. Effective January 1, 2008, vision care shall be extended to 
families at the premier level and for employees, the benefit shall be platinum. 

Section 5 – Death Payment 

Any full-time permanent employee who dies while on the County payroll, and whose accrued sick 
days and unused vacation days do not total $3000, will be entitled to payment by the County of the 
difference between such employees' credits and $3000. Said payment will be made as soon as possible 
to the spouse of the deceased employee, or other named beneficiary. 

Section 6 – Joint Labor-Management Committee on Health Care 

Schenectady County and CSEA agree to formally appoint three labor and three management 
representatives to work with the appropriate health benefit entities in a review and oversight capacity. 
Each party reserves the right to bring resource representatives. The Committee's area of review and 
counsel may include but are not limited to: 

1. The Committee shall meet within 14 days or as soon thereafter as practicable after a request 
to meet has been made by either side. 
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2. The County shall provide experience data reports from health insurance carriers directly to 
the Committee Representatives in the format and with such frequency as the Committee shall 
determine. 

3. The Committee shall be provided with each carrier rate renewal request upon submission and 
the Committee Representatives shall be briefed of any trends and/or developments by the 
carriers that may impact the costs of such plans. The County shall keep the Committee 
apprised of the status of rate changes with each carrier. 

4. The investigation and examination of successful programs involving wellness, cost 
containment and alternative health care delivery systems. 

5. The Committee shall investigate recurring subscriber complaints and make recommendations 
for the resolution of such complaints. 

6. The Committee shall study and address other issues and concerns brought to the attention of 
the Committee that impact the accessibility, quality and costs of health care for employees 
covered by this agreement. 

7. The Committee shall work with the County to recommend mutually agreed upon changes in 
health plan benefits through such initiatives as: 

• An annual review of all health insurance plans offered to employees covered by this 
Agreement. 

• The implementation and ongoing oversight of a carved-out prescription drug program. 
• The implementation and ongoing oversight of a program to purchase maintenance 

drugs at a reduced cost. 

Section 7 – Employee Wellness and Preventive Health Care 

1. The County shall provide a credit of $400 for employee memberships in the YMCA. 
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2. The County shall reimburse individual employees up to $240 in membership costs for 
membership in any health or fitness club, if in the first quarter of the calendar year, that 
employee can produce certification of utilization of that facility for exercise purposes, in a 
form satisfactory to the Director of Human Resources, proof that the employee utilized such 
fitness facility at least 50 times during the previous calendar year. Beginning January 1, 2021 
(with the look back period for the 2020 calendar year) reimbursements shall be as follows: 

50 Visits $120.00 
75 Visits $180.00 
100 Visits $240.00 

3. The County shall conduct preventive health care/wellness seminars for employees on subjects 
such as smoking cessation, weight reduction, blood pressure. dietary practices, and strategies 
for reducing the likelihood of coronary artery disease, type II diabetes, and other chronic 
conditions. 

Section 8 – Flexible Spending Account 

The County shall offer a flexible spending account plan with premium, unreimbursed medical, dental, 
vision and dependent care components, with a maximum contribution of $2,500.00. Effective January 
1, 2021, the maximum contribution shall increase to $2,700.00 and reset on the maximum each year. 

Section 9 – Retiree Health Insurance 

A. Retirees will maintain the same Health Care coverage as active employees until they become 
Medicare eligible. Effective within 90 days after ratification and approval by the County 
Legislature on June 14, 2011,  the  County  will fund  a  Health Reimbursement Account of 
$300.00 (three hundred dollars) for current retirees prior to becoming Medicare eligible, and 
for current employees who retire on or before September 12, 2011, a date 90 days after 
ratification and approved by the County Legislature, and who are not Medicare eligible. 

45 

https://2,700.00
https://2,500.00


 
 
 

 

 

 

    
 

 
 

  
  

 
 

 
 

 
 

 
   

 
 

 
 

 
 

   
 

 
   

  
 

     
  

 
   

    
 

   
 

 

 
 

 
 

B. Medicare Advantage Plan (MAP) - All health insurance benefits in retirement for retirees 
who are eligible for Medicare shall be the Medicare Advantage Plan offered by the County, 
which corresponds to the health insurance offered: 

Active Health Insurance: Medicare Advantage Plan Offering: 
MVP MVP Gold HMO 

Empire Blue Cross PPO Two plan options will be available, and 
Schenectady County shall retain the 
right to revert to Schenectady Meds if 
County determines it is financially 
advantageous: 

1) MVP Gold Anywhere PPO - $5.00 
drug co-pay (if you reside in area at 
least six (6) months per year); or 

2) MVP USA Care PPO - $5.00 drug 
copay (if you reside outside area) 

Effective June l, 2014, all current retirees in the MVP Gold HMO offering must remain in 
their current plan, MVP GOLD HMO. 

Effective June 1, 2014, all current retirees in the Empire Medicare Advantage Plan will be 
moved to either: MVP Gold Anywhere PPO, or MVP USA Care PPO. 

C. Retiree Contributions - Employees hired after June 8, 2004 shall  receive health benefits 
under the following terms: 

1. Employees who retire with 20 years or more of County service shall receive full health 
insurance coverage for employee and dependent. Upon the death of the retiree, 
coverage shall continue for the dependent for three full months, who thereafter may 
purchase coverage at the group rate. 

2. Employees who retire with 15-19 years of County service shall receive full health 
insurance coverage for the employee only, while dependent coverage may be 
purchased at  the group rate. Once the dependent has enrolled in the plan, and. 
subsequently drops coverage by not making timely monthly payments, the dependent 
may not rejoin. 
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3. Employees who retire with 10-14 years of County service may purchase full health 
insurance coverage for the employee only at 50% of the group rate. 

4. Employees who retire with less than 10 years of County service may purchase full 
health insurance coverage for the employee only at the group rate. 

D. Retiree Dental: 

1. The right, after January l, l981, for any retiree to purchase dental insurance identical 
to that provided for all County employees, upon payment to the County (in advance) 
of an amount equal to that paid by the County to its Administrator (carrier) for such 
coverage. 

2. The option to purchase dental insurance shall be made by the retiree coincident with 
the termination of such coverage as an employee. Failure to elect coverage within 
thirty (30) days of termination of County coverage (as an employee), or failure to 
maintain coverage for any thirty (30) day consecutive period after election of optional 
dental coverage shall permanently terminate such coverage (option). 

E. New employees hired before May 19, 1988, upon their retirement from Schenectady County, 
shall be entitled to the Medicare Part B reimbursed by the County. 

F. Spousal Health Insurance Initiative – Effective immediately, and notwithstanding any other 
provision of this or prior agreements, any retired employee who dies, and who was receiving 
health insurance benefits during retirement, and who was Medicare eligible, shall pass along 
to their surviving spouse the right to receive individual health insurance coverage for the 
remainder of their life, so long as the surviving spouse is Medicare eligible, at no cost to the 
surviving spouse, for the County Medicare Advantage Plan offering which is the lowest cost 
plan as determined by the County. The surviving spouse shall have the option to participate 
in other MAP offerings so long as the surviving spouse pays the differential cost between the 
lowest cost plan and the chosen plan. 

G. In the event the Medicare Advantage Plans are discontinued by federal government action or 
otherwise become unavailable, the County shall reinstate the  Empire  Blue Cross  Blue Shield 
PPO and MVP Plan which are in effect. 

H. Schenectady County shall retain the right to revert to the Canadian Drug Plan, if the County 
determines that it is financially advantageous. 
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ARTICLE XV. 

SENIORITY 

1. The Employer agrees to recognize and adhere to the principles of seniority based on date of 
employment, the only exception being part-time employees whose time shall be pro-rated. 

2. (Pursuant to the Side Letter, incorporated as “Appendix A” in the 2016-2019 Contract, and 
hereby merged into this current Contract) In the absence of a civil service list, promotions 
and vacancies in positions will be filled as follows: 

a. In the absence of a civil service list, qualified unit members will be offered the 
opportunity to apply for such vacancies in accordance with the procedure. The County 
retains its management right not to fill any vacancy. 

b. CSEA bargaining unit vacancies will be posted countywide for fourteen (14) calendar 
days. 

c. The vacancy will be filled from among the three (3) most senior unit members who 
meet the qualifications and who applied for the posting by the closing date. 

d. Method – Three (3) candidates considered, one (1) is chosen. All three (3) candidates 
must meet eligibility requirements for the position. Management selects from the three 
(3) most senior eligible candidates. If less than three (3) candidates apply, 
Management selects from only those who have applied. 

i. Examples of scenarios: 
1. 2 candidates within department 

1 candidate within County, outside department 
All 3 eligible for position 

2. 1 candidate within department 
2 candidates within County, outside department 
All 3 eligible for position 

3. 3 candidates within department 
All 3 eligible for position 

4. 4 candidates within department 
Top 3 in seniority are eligible for position 
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5. 2 candidates within department 
2 candidates within County, outside department 
2 candidates from the department are eligible, and the 1 most senior 
candidate from outside the department to make 3 in total 

e. Any candidate who is considered but not chosen may file a grievance. The candidate 
must prove that the reason that they were not chosen was arbitrary, capricious, an 
abuse of discretion, or made in bad faith for a discriminatory reason. Such grievance 
shall be filed and heard at Step 3 of the grievance procedure. The decision of the Step 
3 hearing officer is final and binding and may not be appealed to arbitration. 

3. All postings for CSEA  positions with the County or Community College will be prepared 
and emailed per the past practice of the County and Community College. 

4. New employees shall be placed on the seniority list as of their date of employment. 

5. Seniority shall be based on the date of employment, no matter what classification or upgrading 
an employee has been promoted into. Employees will carry their seniority into new positions, 
from the date of employment. Seniority shall be transferred from department to department. 

6. When a permanent employee is appointed or promoted to a position pursuant to this 
Agreement, or appointed or promoted to a position from a Civil Service list, the position 
vacated by the employee shall not be filled, except on a temporary basis until the appointment 
becomes permanent. If the conduct or performance of the employee is not satisfactory, or if 
the employee is otherwise unable to meet the qualifications of the position, or does not pass a 
required Civil Service examination, the employee shall be restored to his/her permanent 
position. 

ARTICLE XVI. 

PROGRESSIVE DISCIPLINE 

1. It is the mission of the Employer to provide services to the residents of Schenectady County. 
In order to provide such services, the Employer must guide and direct its work force. The 
Employer agrees that, while directing its work force, discipline shall be applied progressively. 
However, it is understood that certain violations (e.g., patient abuse, theft, insubordination, or 
misconduct) may warrant immediate suspension and/or discharge. The Employer shall apply 
formal discipline only for just cause. 
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2. The process of progressive discipline includes counseling, written warning notices, written 
reprimands and charges and specifications. It is understood that formal discipline shall begin 
with a written reprimand. An employee shall be entitled to the right to CSEA representation 
at each stage of this procedure. 

3. A written warning and/or reprimand shall be removed from an employee's file one (1) year 
from the date of issue provided there are no repeat violations extending this time period or 
there is a pending disciplinary hearing during this period. More serious disciplinary penalties 
shall be removed after two (2) years. 

4. An employee may use the grievance process to appeal formal discipline. However, a grievance 
appealing a written reprimand shall commence with the department head and a grievance 
appealing a suspension and/or discharge may commence at the Chief Administrator stage of 
the grievance procedure, it will constitute a waiver of rights under Sections 75 and 76 of Civil 
Service Law. 

5. All formal discipline must be commenced within three (3) months from the date of the offense 
or the date upon which the employer gained knowledge of the offense, whichever is later, 
except for offenses involving time and attendance which must be commenced within twelve 
(12) months of the date of the offense. 

ARTICLE XVII. 

WORK SECURITY 

Section 1 - Employees assigned to perform the duties of a higher classification shall be compensated 
at a rate of eight percent (8%) above their regular rate. 

Section 2 - Employees may be assigned temporarily to perform the duties of a lower classification, 
but shall be compensated at their regular rate of pay. 

Section  3 - CSEA  Local  President,  or  a designee, will be  advised of  promotions  available 
for positions in the classified section. 

Section 4 - Ten (10) copies of all Civil Service announcements regarding examinations and/or 
promotional opportunities will be sent to the local CSEA President for distribution, 

Section 5 - One-Person Plow Runs - Efficiency Differential: The parties agree to maintain five (5) 
two-person plow runs. The remainder may be established as one-person plow (O.P.P.) runs. 
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Employees so assigned to O.P.P. duties shall receive an 8% efficiency differential for all work 
performed in O.P.P. status 

ARTICLE XVIII. 

RECLASSIFICATION 

Employees who sincerely believe that they are continually performing out-of-title work, shall have 
the right to confer regarding same with their immediate supervisor and shall have the right to be 
represented by the CSEA representative during said conference. 

In the event any differences cannot be resolved, both parties shall request a hearing before the 
department head. 

In the event the department head cannot satisfactorily resolve the differences, both parties shall submit 
a statement in writing to the Civil Service Commission for review. The decision of the Civil Service 
Commission shall be final. If a change is justified, necessary steps will be taken to correct the 
situation. 

ARTICLE XIX. 

LAYOFFS 

1. In all cases of layoffs, a reduction of forces and re-employment, the Employer shall go strictly 
by seniority from date of employment on a countywide basis. 

2. The representative of CSEA shall be informed prior to any and all anticipated layoffs. 

3. The Employer will keep the seniority list up to date at all times. 

4. In the reduction of forces, the Employer shall apply the principles of seniority as follows: 

a. The employee in the job classification where the reduction is to take place who has the 
least job seniority, shall be removed from the job first. 

b. If that employee has worked in another job classification, seniority shall provide the 
employee with the right to transfer back into the classification. 

5. In the event of recall, the laid-off employee shall be given notice of recall by registered, or 
certified mail, sent to the address last given the Employer by the employee. Within three (3) 
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calendar days after tender of delivery at such address of the employee's notice, the employee 
must notify the Employer by registered or certified mail, or in person, of intent to return to 
work. Said employee must actually report to work within seven (7) calendar days. If the 
employee fails to comply with the above provisions, all seniority rights under this Agreement 
shall be lost and the employee shall be considered a voluntary quit. 

6. Permanent non-competitive and labor class employees within this negotiating unit with one 
(1) year or more of permanent continuous service who are laid off will have such lay-off 
governed by the process presently applicable to competitive class employees for the purpose 
of re-employment for future vacancies. Labor and non-competitive class employees within 
the negotiating units represented by CSEA if laid off, will be laid off within title on the basis 
of seniority, provided, however, that such employees shall not gain greater rights than they 
would have if they were covered by the provisions of the Civil Service Law, Sections 80 and 
81 and provided, further, however, that this proposal does not extend to those employees 
coverage under Civil Service Law, Section 75, limited to period of the contract. 

ARTICLE XX. 

GRIEVANCE PROCEDURES FOR COUNTY EMPLOYEES 

In order to establish a more harmonious and cooperative relationship between County employees, 
administrators and members of the County Legislature which will enhance the operation of the 
County of Schenectady, it is hereby declared to be the purpose of these procedures to provide a means 
for orderly settlement of differences, promptly and fairly as they arise and to assure equitable and 
proper regulations and policies of the County. The provisions of these procedures shall be reasonably 
construed for the accomplishment of this purpose. 

Definitions: 

1. Employee - The term employee to whom this Agreement applies and whenever used, shall 
mean any individual employed or hired· in accordance with the Civil Service Law and the 
local Civil Service Department and/or approved by the County Manager and who appears on 
the County or SCCC payroll at any given time and is within the Collective Bargaining Unit 
of the Schenectady County Local of the CSEA, Inc. 

2. Chief Administrator - Under this Agreement shall mean the Schenectady County Manager. 

3. Department Head - Under this Agreement shall mean the director, administrator, or head of 
any agency or department within the jurisdiction of and reporting directly to the Chief 
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Administrator. This will also apply if such an individual is acting or temporary in the position 
of department head as defined above. 

4. Immediate Supervisor - Under this Agreement shall mean the supervisor, officer or designee 
(whether acting or temporary) to whom the employee is directly responsible. 

5. CSEA Representative - Under this Agreement shall mean an appointed representative, or 
other counsel, designated by the CSEA to act on its behalf. 

6. Grievance Representative - Shall mean a certified grievance representative appointed by the 
unit president or the local president. Only a certified grievance representative may file a 
grievance on behalf of an employee or employees. 

7. Temporary Employee - as defined in Section 65 of the Civil Service Law (amended by the 
Legislature in 1979.) 

8. Part-Time Employee - Under this Agreement shall mean one who is employed on an hourly, 
per diem or salaried rate of pay and who normally works less hours than the established work 
week within the department where they are hired. 

9. Grievance - Shall mean any claimed violation, misinterpretation, or inequitable application 
of this contract or any existing laws, rules, regulations or policies which relate to or involve 
the  person in the exercise of assigned duties, but grievance shall not be construed  to  relate 
to, nor  shall any grievance claim be permitted concerning salary or other amount of basic 
compensation fixed by the County Legislature by budget action or other resolution or Local 
Law, or established by contract. The following compensation circumstances are subject to 
normal grievance procedures: 

a. Administrative errors (claimed). 
b. Misapplication of a salary or increment schedule (claimed). 
c. Inaccurate factual data (claimed), as applied to a given situation. 

Procedures: 

1. Informal Stage – The aggrieved, within thirty (30) working days of the employee's 
knowledge that such grievance has occurred, shall orally present the grievance to the 
immediate supervisor, who shall orally and informally discuss the grievance with the 
aggrieved person. The immediate supervisor shall render a determination to the aggrieved 
person within five (5) working days after the grievance has been presented. If such grievance 
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is not satisfactorily resolved at this stage, the aggrieved employee may proceed to the formal 
stage(s). 

2. Formal Stage: 

a. Within five (5) working days after a determination has been made at the preceding 
stage, the grievance representative, with the aggrieved person may make a written 
request to the department head or designee with a copy to the immediate supervisor 
for review and determination. If department heads designate a person to act in their 
behalf, they shall also delegate full authority to render a determination in their behalf. 
The union and the County shall agree on a form to be utilized for the grievance. The 
grievance shall set forth a clear, concise statement of facts, and which, if any, provision 
of the contract is alleged to be violated. 

b. The department head or designee shall render a determination in writing within five 
(5) working days after the written statements have been presented. 

3. Chief Administrator – The grievance representative, with the aggrieved person may, within 
ten (10) working days of the final determination by the department head, make a written 
request to the Chief Administrator with a copy to the department head's office for review and 
determination. All written statements and records of the case shall be submitted to the Chief 
Administrator. The Chief Administrator or designee shall notify all parties concerned in the 
case, of the time and place when an informal hearing will be held where such parties may 
appear and present oral and written statements supplementing their position in the case. Such 
hearings shall be held within ten (10) working days of receipt of the written statements 
pursuant to the procedures set forth in this section. The Chief Administrator in any grievance 
procedure shall render a decision within twenty (20) working days, unless such time is 
extended by mutual consent of the parties. 

4. Arbitration Stage: 

a. After such hearing, if the employee or Civil Service Employees Association is not 
satisfied with the decision at the Chief Administrator stage and the Civil Service 
Employees Association determines that the grievance is meritorious, it may submit the 
grievance to arbitration by written notice to the Chief Administrator within fifteen (15) 
working days of the decision at Stage 3. The Demand for Arbitration shall clearly state 
the names of the grievant or grievants, or class of grievants. It shall also clearly state 
which, if any, provisions of the contract are alleged to be violated, and have attached 
to it a copy of the grievance and all prior County responses. 
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b. Within ten (10) working days after such written notice of submission to arbitration, 
the Chief Administrator and the Civil Service Employees Association will  agree 
upon a  mutually acceptable arbitrator competent in the area of the grievance, and will 
obtain a commitment from said  arbitrator  to  serve.If the parties are unable to agree 
upon an arbitrator or to obtain a commitment within the specified period, a request for 
a list of arbitrators will  be made  to  the Public Employment Relations Board by either 
party.  The parties will then be bound by the rules and procedures of the Public 
Employment Relations Board in the selection of an arbitrator. 

c. The selected arbitrator will hear the matter promptly and will issue a decision not later 
than thirty (30) calendar days from the date of the close of the hearing, or, if oral 
hearings have been waived, then from the date the final statements and briefs  are 
submitted.  The arbitrator's decision will be in writing and will set forth findings of 
fact, reasoning and conclusions on the issues. The cost of the arbitrator shall be borne 
equally by both parties. 

d. The arbitrator shall have no power or authority to make any decision which requires 
the commission of an act prohibited by law or which is violative to the terms of this 
Agreement. 

e. The arbitrator's award will be final and binding. 

Basic Principles: 

1. It is the intent of these procedures to provide for the orderly settlement of differences in a fair 
and equitable manner. The resolution of a grievance at the earliest possible stage is 
encouraged. 

2. An employee shall have the right to utilize the grievance procedure, free from coercion, 
interference. restraint, discrimination or reprisal. 

3. Employees shall have the right to be represented at any step of the procedure by a certified 
grievance representative of their own choosing, but no other employee organization may 
institute a grievance or represent an employee in the processing of a grievance. 

4. Employees and their representative, if a County employee, shall be allowed such time off from 
their regular duties as may be necessary for the processing of a grievance under the procedures 
without loss of pay or vacation or other time credits. 
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5. Each party to a grievance shall have access at reasonable time to all written statements and 
records pertaining to such case. 

6. All hearings shall be confidential. 

7. It shall be the responsibility of the Chief Administrator to give force and effect to these 
procedures. Administrators shall have the responsibility to consider promptly each grievance 
presented and to make a determination within the authority delegated, and within the time 
specified in these procedures. 

ARTICLE XXI. 

RECIPROCAL RIGHTS 

The Employer recognizes the right of the employee to designate a CSEA representative to appear on 
their behalf to discuss salaries, working conditions, grievances, and disputes as to the terms and 
conditions of this contract and to consult employees during working hours. 

Section 1 

The Employer shall so administer its obligations under this contract in a manner which will be fair 
and impartial to all employees and shall not discriminate against any employee by reason of sex, 
nationality, race, creed or sexual orientation. 

Section 2 

The Schenectady County Local of the CSEA, Inc., shall have the right to post notices and other 
communications on bulletin boards maintained on the premises and facilities of the Employer, subject 
to the approval of the contents of such notices and communications by the County Manger or his 
designee. The officers and agents of the CSEA should have the right to visit the Employer's facilities 
for the purpose of adjusting grievances and administering the terms and conditions of this contract. 

Section 3 

Employees who are designated or elected for the purpose of adjusting grievances or assisting in the 
administration of this contract shall be permitted a reasonable amount of time free from their regular 
duties to fulfill these obligations, which has as their purpose the maintenance of harmonious and 
cooperative relations between the Employer and the employee and the uninterrupted operation of 
government. 
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Section 4 

The CSEA agrees to do its utmost to see that its members perform their respective duties loyally, 
efficiently and continuously under the terms of this Agreement. The CSEA and its members will use 
their best endeavors to protect the interests of the County of Schenectady to conserve the property, 
protect the public and to give service of the highest quality. 

Section 5 

The President of the Schenectady County Local of CSEA shall be entitled to a private phone at a 
reasonable location to be used for Union business. Such phone shall also be available to other 
designated Union personnel for Union business. It is agreed that such phone will not be used 
excessively for long distance calling. 

Section 6 

The President of the Schenectady County Local of CSEA shall be entitled to a maximum of ten (10) 
working days to be used for Union conventions to be paid for at their normal wage scale. 

Section 7 

Department heads shall have the responsibility for the full operation of their departments, but within 
and as part of that responsibility, they may allow such employees as can be permitted to leave their 
positions to attend conferences or workshops relating to their respective job disciplines  during normal 
working hours. Such absences shall be at full pay, and with no charge to any other benefits; however, 
the County shall not be liable for any expenses connected with such conferences or workshops or 
other training sessions. 

ARTICLE XXII. 

WORKING CONDITIONS 

A. The Employer shall notify the Schenectady County Local of the CSEA, Inc. at least seven (7) 
days in advance of any change in working methods or working conditions, except where such 
change is required because of an emergency or major disaster over which the Employer has 
no control. 

B. All employees shall have the right to review their own personnel files in the office of the Civil 
Service Commission. 
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C. Labor-Management Committee: 

1. A joint labor-management committee shall be continued within each County 
department. There shall be a minimum of three (3) CSEA representatives from each 
department consisting of: one departmental unit president, one departmental grievance 
chair, plus one other member. 

2. This group shall meet every three (3) months with their respective department heads 
and their representatives to discuss and resolve problems arising within the 
department. 

3. A County-wide labor-management committee shall meet monthly to discuss topics of 
mutual interest in a constructive manner. Any grievance in dispute at the time of any 
such meeting, shall not be a topic for discussion. Both parties to this Agreement shall 
have the right to name their own members to this committee. Agendas and the names 
of the committee members shall be exchanged at least ten (10) days prior to each such 
meeting. 

4. The parties commit to study, through labor management committee, the 
standardization of compensation for Cleaning and Maintenance Staff employees at the 
County, SUNY Schenectady and the Glendale Nursing Home, and make joint 
recommendation within six (6) months of April 15, 2020, the date of approval of the 
2020 contract by the County Legislature. 

D. Uniforms - The Employer agrees to provide uniforms (either on a rental basis or by direct 
purchase) for all personnel in the Highway, custodial and maintenance classifications, and for 
all Registered Nurses at the Glendale Nursing Home, and persons employed in the Civil 
Service title of Security Officer. The number of uniforms shall be discussed in the labor-
management meetings. Highway Mechanical Staff will obtain uniforms through uniform 
service. 

For the RN’s at Glendale – the uniform allowance shall be One Hundred Fifty ($150) Dollars, 
payable two (2) times per year. 

For all other employees, effective January 1, 2018, the uniform allowance will be increased 
to $250 except for those who were higher prior to January 1, 2018, who will continue to 
receive the same amount. 

Effective May 28, 2021, the date of ratification of this Contract by the County Legislature, the 
Employer agrees to engage in a Labor Management meeting regarding the issue of a Work 
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Boot/Work Shoe allowance for employees at the Highway Department and certain employees 
in the maintenance departments throughout the County. A Labor-Management Agreement 
was reached regarding a Work Boot/Work Shoe Allowance for certain employees in the 
Department of Engineering and Public Works, the Office of Facilities and the Glendale 
Nursing Home following May 28, 2021, the date of ratification of this Contract by the County 
Legislature, and is therefore attached as Appendix G hereto. 

RFP for rebid on Uniform Allowances will be developed by the Labor-Management 
Committee. 

E. Uniforms will be provided for  the County Office Building "Cleaning Staff” in addition, two 
sets of uniforms will be provided for: 

1. Senior Civil Engineer 
2. Junior Civil Engineer 
3. Engineering Technician II 

F. The County will provide Malpractice Insurance for all persons covered by this Agreement 
who provide nursing care for patients at any County-owned facility. County agrees to provide 
CSEA with a copy of a policy providing such insurance, as authorized and in force. 

G. Community College will provide an area for CSEA personnel, including sufficient keys as 
may be required to provide reasonable access thereto during normal working hours. 

ARTICLE XXIII. 

EXISTING BENEFITS 

A. Any rights, privileges, or benefits already accorded the employees of the County of 
Schenectady shall not be rescinded or reduced. 

B. All existing rules, regulations, practices and benefits of the Employer which are more 
favorable to the employee will remain in the full force and effect during the life of this 
contract. 
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ARTICLE XXIV. 

SEPARABILITY 

If the enactment of legislation or a determination by a court of final jurisdiction (whether in a 
proceeding between the parties or one based on a similar state of facts) renders any portion of this 
Agreement invalid or unenforceable, it shall not affect the validity of the rest of this contract which 
shall remain in full force, according to the terms, and in the same manner and with the same effect as 
if such invalid portion had not been originally included therein. 

ARTICLE XXV. 

TERM OF CONTRACT 

This contract shall become effective January 1, 2021 and shall continue until the close of business on 
December 31, 2025. 

Upon written notice and with the mutual consent of the parties this contract may be re-opened during 
its term. 
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2021 CSEA, LOCAL 1000 AFSCME, AFL-CIO/COUNTY OF SCHENECTADY NEGOTIATING COMMITTEE 

CSEA: 

Debra Picerno, Labor Relations Specialist 

Derek Sinnenberg, Contract Team Member/Local President 

John Roth, Contract Team Member/Local Vice President 

Katie Soule, Contract Team Member/Local Treasurer 

Jamie Hungerschafer, Contract Team Member/Local Secretary 

Susan Polsinelli, Contract Team Member/County Office Building Unit Secretary 

Dominic Russo, Contract Team Member/Highway Unit President 

Christine Symes, Contract Team Member/Library Unit President 

Joseph O’Brien, Contract Team Member/Glendale Unit President 

Audrey Lowe, Contract Team Member/Department of Social Services Unit Vice President 

COUNTY OF SCHENECTADY 

Rory Fluman, County Manager 

Christopher H. Gardner, Esq., County Attorney 

John McPhillips, Jr., Commissioner of Finance 

Joseph McQueen, Director of Human Resources 

Dennine LaPlante, Deputy Director of Human Resources 

Jaclyn Falotico, Deputy County Manager 

Sarah Petraccione, Esq., Deputy County Attorney 

Dr. Steady Moono, President, SCCC 

Patrick Ryan, Chief Financial Officer, SCCC 

Paula Ohlhous, Chief of Staff, SCCC 
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 2021 CSEA - Salary Standard Titles 

Account Clerk 5 

Account Clerk-Typist 5 

Accountant 14 

Accounting Supervisor, Grade B 15 

Activities Assistant 5 

Administrative Assistant 5 

Air Traffic Controller 18 40 Hrs 

Airport Operations Coordinator 21 40 Hrs 

Assistant Cook 6 

Assistant Facilities Engineer 19 

Assistant Microfilm Equipment Operator 5 

Automotive Mechanic Highway 40 Hrs 

Automotive Mechanic Helper Highway 40 Hrs 

Automotive Stockroom Attendant Highway 40 Hrs 

Business Office Manager 16 

Carpenter 13 40 Hrs 

Case Supervisor, Grade A 18 

Case Supervisor, Grade B 16 

Caseworker 14 

Caseworker (Spanish Speaking) 14 

Chief Technical Resource Officer 19 

Civil Engineer 20 

Cleaner - Facilities 4A 40 Hrs 

Cleaner - Glendale (Hired before 4/8/14) 4A 40 Hrs 

Cleaner - Library (Part Time)(Hired after 3/12/01) 4A 35 Hrs 

Clerical Aide 4 35 Hrs 

Clerk 4 

Computer Aide 5 

Computer Services Specialist 13 

Computer Systems Analyst / Programmer 18 

Confidential Investigator 14 

Confidential Target Criminal Investigator 19 

Construction Crew Leader 18 40 Hrs 

Construction Worker 12 

Cook 9 

Crime Victim Services Assistant 10 

Crime Victim Services Coordinator 13 
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2021 CSEA - Salary Standard Titles 

Early Childhood Program Manager 20 

Early Education Specialist 19 

Early Intervention Care Coordinator 14 

Election Data Specialist 11 

Electrician 15 40 Hrs 

Employment & Training Assistant 7 

Employment & Training Counselor 14 

Employment & Training Financial Coordinator 15 

Environmental Programs Manager 19 

Executive Secretary I 10 

Executive Secretary II 11 

Facilities Assistant 6 

Family Assessment Specialist 16 

Family & Caregiver Social Worker 15 

General Mechanic 13 40 Hrs 

Geographic Information Specialist / Tax Map Specialist 13 

Geographic Information Specialist Systems Coordinator /

 Property Development Assistant 21 

Graphic Design Artist 13 37.5 Hrs 

Groundwater Management Planner 18 

Head General Mechanic 18 40 Hrs 

Head Groundskeeper 13 40 Hrs 

Head Maintenance Worker 10 40 Hrs 

Head Nurse Nursing 40 Hrs 

HVAC/R Technician 18 40 Hrs 

Healthy Schenectady Families Central Intake Coordinator 11 

Healthy Schenectady Families Program Manager 18 

Heavy Equipment Operator Highway 40 Hrs 

Human Resources Clerk 8 

Index & Recording Clerk 9 

Index & Recording Supervisor 15 

Infection Control Nurse Nursing 40 Hrs 

Information Processing Specialist I 5 

Information Processing Specialist II 8 

Information Processing Specialist III 11 

Inspector of Weights & Measures 12 
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2021 CSEA - Salary Standard Titles 

Janitor 5 37.5 Hrs 

Junior Civil Engineer 19 

Laborer Highway 40 Hrs 

Legal Clerk 8 

Legal Clerk (Spanish Speaking) 8 

Legal Secretary 10 

Librarian I 15 37.5 Hrs 

Librarian II 17 37.5 Hrs 

Librarian III 18 37.5 Hrs 

Librarian IV 20 37.5 Hrs 

Librarian IV (Coordinator of Children's Services) 20 37.5 Hrs 

Library Assistant 13 37.5 Hrs 

Library Clerk 4 37.5 Hrs 

Long Term Care Billing Clerk 7 

Mail Clerk 6 

Maintenance Helper 4A 40 Hrs 

Maintenance Worker 5A 40 Hrs 

Managing Civil Office Specialist 13 

Mechanic/Welder Highway 40 Hrs 

Medical Data Set Coordinator Nursing 40 Hrs 

Microfilm Equipment Operator 9 

Motor Equipment Operator Highway 40 Hrs 

Motor Equipment Operator (Light) 6 40 Hrs 

Motor Vehicle Bureau Supervisor 15 

Motor Vehicle Representative II 8 

Multidisciplinary Task Case Coordinator 14 

Nutritionist 15 

Nursing Assistant 7 

Page I H.E.R. 

Page II H.E.R. 

Paralegal (County) 12 

Payroll Audit Clerk 8 

Personal Computer Support Specialist 13 

Personnel Assistant 11 
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2021 CSEA - Salary Standard Titles 

Pharmacy Aide 7 

Physical Therapy Assistant 12 

Pistol Permit Clerk 7 

Planner I 18 

Planner, Office for the Aging 19 

Plumber 15 40 Hrs 

Principal Account Clerk 11 

Principal Account Clerk II 13 

Principal Clerk 10 

Principal Employment & Training Coordinator 16 

Principal Index & Recording Clerk 10 

Principal Library Clerk 10 37.5 Hrs 

Principal Payroll Audit Clerk 13 

Principal Social Welfare Examiner 12 

Probation Officer Assistant 10 

Probation Officer I 14 

Probation Officer I (Spanish Speaking) 14 

Probation Officer I Trainee 13 

Probation Officer I Trainee (Spanish Speaking) 13 

Probation Officer 2 / Senior Probation Officer 16 

Probation Supervisor 1 18 

Public Health Communications Disease Specialist 13 

Public Health Education Coordinator 18 

Public Health Financial Manager 18 

Public Health Aide 7 

Public Health Nurse 15 35 Hrs 

Public Health Sanitarian 15 

Public Health Sanitarian Trainee 14 

Public Health Social Worker 18 

Public Health Specialist 14 

Public Health Technician 10 

Recreation Specialist (County) 11 

Registered Professional Nurse Nursing 40 Hrs 

Registered Professional Nurse (Public Health Services) 14 35 Hrs 

Requisition Clerk 7 

Resident Support Worker 5 

Road Maintenance Supervisor 18 40 Hrs 

Senior Account Clerk 9 
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2021 CSEA - Salary Standard Titles 

Senior Account Clerk-Typist 9 

Senior Automotive Stock Clerk Highway 40 Hrs 

Senior Billing & Audit Clerk 9 

Senior Bookkeeper 9 

Senior Caseworker 15 

Senior Civil Engineer 21 

Senior Clerk 7 

Senior Computer Technician (County) 15 

Senior Confidential Investigator 18 

Senior Construction Worker 15 40 Hrs 

Senior Crime Victim Services Assistant 12 

Senior Crime Victim Services Coordinator 17 

Senior Data Entry Machine Operator 7 

Senior Duplicating Machine Operator 8 

Senior Electrician 18 40 Hrs 

Senior Employment & Training Counselor 15 

Senior Financial Aid Specialist 10 

Senior General Mechanic 15 40 Hrs 

Senior Head Cleaner 13 40 Hrs 

Senior Legal Assistant 14 

Senior Library Clerk 7 37.5 Hrs 

Senior Library Clerk (Hourly) 7 35 Hrs 

Senior Mail Clerk 8 

Senior Maintenance Worker 12 40 Hrs 

Senior Payroll Audit Clerk 11 

Senior Plumber 18 40 Hrs 

Senior Public Health Sanitarian 18 

Senior Public Health Technician 13 

Senior Public Works Accounts & Benefits Assistant 13 

Senior Requisition Clerk 9 

Senior Road Maintenance Supervisor 19 40 Hrs 

Senior Services Coordinator 14 

Senior Social Welfare Examiner 9 

Senior Support Investigator 8 

Senior Typist 7 

Senior Working Team Leader: Construction Highway 40 Hrs 

Senior Working Team Leader: Mechanic Highway 40 Hrs 

Social Services Investigator 14 

Social Welfare Examiner 8 

Staff Development Supervisor Nursing 40 Hrs 
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 2021 CSEA - Salary Standard Titles 

Staffing Coordinator 9 

Stores Clerk 9 

Student Worker H.E.R. 

Supervising Groundsworker 16 40 Hrs 

Supervising Nurse Nursing 40 Hrs 

Supervising Personnel Assistant 15 

Supervising Public Health Nurse 18 35 Hrs 

Supervising Public Health Nurse / Preparedness Coordinator 18 

Supervising Social Services Investigator 16 

Supervising Support Investigator 15 

Supervisor of Automotive Repairs 18 40 Hrs 

Support Investigator 7 

Technical Resource Officer 12 

Technology Support Assistant 7 37.5 Hrs 

Typist 4 

Unit Clerk 4 

Utility Worker 8A 40 Hrs 

Van Driver 4 

Veterans' Services Officer 6 

Working Cleaning Supervisor 5A 40 Hrs 

Working Team Leader: Certified Nursing Assistant 9 

Working Team Leader: Mechanic Highway 40 Hrs 

Working Team Leader: Construction Highway 40 Hrs 

Working Team Leader: Maintenance Highway 40 Hrs 
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APPENDIX A 

Schenectady Meds 2 -- $5/$20/$40 Copays 

Actives and Retirees Under Age 65 

WHAT? →

WHERE? 

Acute Meds 

“New to You” 

Maintenance Meds 

(Maintenance Meds Prescribed 

for the First Time) 

Existing (Ongoing) 

Maintenance Meds 

CanaRx 

Generic: N/A 

Preferred Brand: N/A 

Non-Preferred Brand: N/A 

Generic: N/A 

Preferred Brand: N/A 

Non-Preferred Brand: N/A 

Generic: N/A 

Preferred Brand:  $0 

Non-Preferred Brand: $0 

90 DAY SUPPLY 

Generic: N/A 
Generic: N/A 

Generic: $10 

ProAct Preferred Brand: 
Preferred Brand:  N/A 

Preferred Brand: $40* or $60** 

Mail Order N/A Non Preferred Brand: $80 

Non Preferred Brand: N/A 
Non Preferred Brand: N/A 

* If not available through CanaRx 
**If available through CanaRx 

Local Retail Pharmacy 

UP TO A 30-DAY SUPPLY 

Generic: $5 

Preferred Brand: $20 

Non-Preferred Brand: $40 

30-DAY SUPPLY 

Generic: $5 

Preferred Brand: $20 

Non-Preferred Brand: $40 

30-DAY SUPPLY 

Generic: $60* 

Preferred Brand: $60** 

Non-Preferred Brand: $60** 

*Generic maintenance meds are 

available through ProAct mail 

order 

**Brand maintenance meds are 

available through ProAct mail 

order, CanaRx, or both 
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RESOLUTION 62~20 

Sponsored by the Committee on Rules: 

A RESOLUTION REGARDING THE ESTABLISHMENT OF A PANDEMIC 
EMERGENCY SICK BANK 

BE IT ENACTED, by the Legislature of the County of Schenectady, as follows: 

WHEREAS, this Governing Body recognizes the need to take appropriate action 
to implement various measures to protect the health and safety of its employees 
and the community during the COVID-19 pandemic; and 

WHEREAS, this Governing Body finds that the establishment of pandemic 
emergency sick bank will assist certain employees who are determined to require 
testing, isolation, quarantine or medical treatment for the COVID-19 virus; now, 
therefore be it 

RESOLVED, that the County Manager, subject to the consent and approval of the 
County Attorney, be and he hereby is authorized to enter into a memorandum of 
understanding with all bargaining units that include Schenectady County 
employees that will add language to the collective bargaining agreements that is 
consistent with the following: 

"Notwithstanding any other provisions of this collective bargaining 
agreement, each member of this bargaining unit eligible for sick leave 
accrual, shall be granted a Pandemic Emergency Sick Bank of 30 workdays. 
This sick bank can only be used for absences which are necessary and 
directly related to protect the health and safety of the individual or the 
workforce and community as a whole as detennined solely in the discretion 
of the County Manager, or the County Manager's designee. The County 
Manager may require medical proof of the necessity of such absence which 
shall relate to prevention, testing, isolation, quarantine or medical treatment 
for the COVID-19 virus, or related illness or illnesses. The detennination of 
the appropriateness of the use of the Pandemic Emergency Sick Bank shall 

APPENDIX D 
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R 62-20 Page 2 

be in the sole discretion of the County Manager or the designee of the 
County Manager. The County Manager shall have the sole discretion to 
extend any such sick bank beyond thirty days." 

; and, be it further 

RESOLVED, that the County Manager, subject to the consent and approval of the 
County Attorney, shall establish a Pandemic Emergency Sick Bank for all non
represented and management employees eligible for sick leave accrual, that is 
consistent with the provisions of aforesaid Pandemic Emergency Sick Bank for 
members of the bargaining units. 
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R62-20 

3/15/2020: 
3/15/2020: 

Ayes: 

Nays: 
Absent: 
Abstain: 
Excused: 

Reported.from the Committee on Rules (R25) 
Adopted by the County Legislature 

13.0153 (Constantine, Gatta, Hughes, Jasenski, King, McDonald, Ostrelich, 
Pascarella, Patieme, Pratt, Ruzzo, Socha, Vellano) 

0.0000 
0.0000 
0.0000 
1.9847 (Fields, McGarry) 

Resolution 62-20 

STATEOFNEWYORK } 
County Legislature 
County of Schenectady 

} 
} 

Page3 

I have compared the preceding copy with the original resolution adopted by the 
Schenectady County Legislature at a meeting held March 15, 2020 on file in this office, and I do 
HEREBY CERTIFY the same to be a correct transcript there from in the whole of the original. 

WITNESS my hand and the seal of the Schenectady County Legislature at the 
City of Schenectady this 15th day of March, Two Thousand Twenty. 

#LY 
lerk, 

S ty Legislature 
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APPENDIX E 

CHRISTOPHER H. GARDNER 
COUNTY ATTORNEY 

COUNTY OF SCHENECTADY MICHAEL R. GODLEWSKI 

OFFICE OF THE COUNTY ATTORNEY FIRST DEPUTY COUNTY ATTORNEY 

SAMANTHA MILLER-HERRERA 
FIRST DEPUTY COUNTY ATTORNEY COUNTY OFFICE BUILDING NADIA C. VISCUSI-STANNERS 

620 STATE STREET DEPUTY COUNTY ATTORNEY 

FRANK S. SALAMONE SCHENECTADY, NEW YORK 12305-2114 
FIRST DEPUTY COUNTY ATTORNEY 

JENNIFER M. BARNES 

(518) 388-4700 
Fax No. (518) 388-4493 

MICHAEL NOBLES 
DEPUTY COUNTY ATTORNEY 

SENIOR DEPUTY COUNTY ATTORNEY CHRISTINE D. McCLELLAN 
ASSISTANT COUNTY ATTORNEY 

SARAH H. PETRACCIONE 
DEPUTY COUNTY ATTORNEY DYLAN J. REILLY 

ASSISTANT COUNTY ATTORNEY 

February 10, 2022 

VIA EMAIL TO: Debbie.picerno@cseainc.org 

Ms. Debra Picerno, CSEA Labor Relations Specialist 

CSEA Region 4 

1 Lear Jet Lane 

Latham, New York  12210 

Re: AMENDED CSEA Grievance – Highway Winter Operations Overtime/Shift 

Differential 

Dear Ms. Picerno: 

A Step 3 grievance hearing was held on October 20, 2021 on the Class Action Grievance 

filed relative to how overtime and shift differential is paid during the winter operations at the 

Highway Department. Specifically, CSEA had requested that the 10% differential paid to employees 

during the winter operations period (first Monday after Thanksgiving through the last Friday in 

March) be included as part of the employee’s regular rate of pay for purposes of calculating overtime 

pay. The County issued an answer to that grievance via email on December 16, 2021. Thereafter, on 

or about Monday, December 27, 2021, during a conversation between the Union and the County 

Attorney’s Office, the Union Requested that the decision be reconsidered. The County Attorney’s 

Office agreed. The within Amended Answer is now being issued and replaces all prior responses. 

Please be advised that the above-referenced grievance is hereby granted as follows: 

The Employer agrees to include the 10% shift differential paid to Shift 1 plow drivers, Shift 2 

plow drivers, and Shift 2 mechanics during the winter operations only (1st Monday after 

Thanksgiving – last Friday in March each year) into the employee’s regular rate of pay for 
purposes of calculating overtime during the winter operations only. The Employer will 

correct this retroactive to 11/29/21, the beginning of this season’s winter operations. All 

retroactive amounts due to employees will be calculated by the finance department and paid 

as soon as possible. 
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Ltr. to Debra Picerno 

Page 2 of 2 

February 10, 2022 

Please contact me at (518) 388-4700 if you have any questions.    

Respectfully yours, 

CHRISTOPHER H. GARDNER 

County Attorney 

By:__s/Sarah Petraccione___________ 

Sarah H. Petraccione, Esq. 

Deputy County Attorney 

CC:    Christopher Gardner, County Attorney – via email only: 

chris.gardner@schenectadycounty.com 

Derek Sinnenberg, Local 885 President – via email only: derek.sinnenberg@dfa.state.ny.us 

John Roth, Local 885 Vice President – via email only: jr33752@gmail.com 

Jamie Hungerschafer, Local 885 Secretary – via email only: schelljp@sunysccc.edu 

Katie Soule, Local 885 Treasurer – via email only: katie.soule@schenectadycounty.com 

Joseph McQueen, Director of HR – via email only: joe.mcqueen@schenectadycounty.com 

Jaclyn Falotico, Deputy County Manager – via email only: 

Jaclyn.falotico@schenectadycounty.com 

Dennine LaPlante, Deputy Director of HR – via email only: 

dennine.laplante@schenectadycounty.com 

M. Joseph Landry, Director of Public Works – via email only: 

Joseph.Landry@schenectadycounty.com 
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INDEX 

ARTICLE TITLE PAGE 
* PREAMBLE 1 
I APPLICABLE LAW 1 
II RECOGNITION 1 – 3 

Section 1 CSEA Recognized by Employer 
Section 2 Membership Dues – Agency Shop; Direct Deposit 
Section 3 CSEA Sole and Exclusive Representation of Employees 
Section 4 No Strikes 
Section 5 Quarterly Employee List; Monthly Report of Personnel Actions 
Section 6 Employee Memo’s, Changes, Benefits 
Section 7 SCCC Labor Management Agreements 
Section 8 New Hire Orientation 

III COLLECTIVE BARGAINING UNIT 3 – 8 
List not exhaustive 

IV COMPENSATION 9 
1/1/2021 – Two Percent (2.00%) + One-Time Bonus of One Thousand Dollars ($1,000) 
1/1/2022 – Two and one quarter percent (2.25%) 
1/1/2023 – Two and one quarter percent (2.25%) 
1/1/2024 – Two and one quarter percent (2.25%) 
1/1/2025 – Two and one quarter percent (2.25%) 

V APPLICATION OF THIS SALARY SCHEDULE 9 – 11 
1 New Employees 
2 Annual Increments 
3 Promotions 
4 Longevity 
5 Longevity for Hourly Rated Highway Employees 
6 Glendale Employees 
7 Cleaners 
8 Maintenance (Meals at Glendale) 
9 Substitute Librarians – Steps 
10 Veteran’s Services Officer 
11 Salary and Increments for Part-Time Employees 

VI WORK WEEK 12 – 15 
Section 1 Listing of Hours by Department 
Section 2 Summer Hours – July and August 
Section 3 Weekends for Certain Glendale Employees 
Section 4 Work Week for Library Employees 

VII SHIFT SCHEDULE 15 – 17 
1 SCCC Employees 
2 Highway Labor Management Agreement Regarding Winter 

Operations incorporated into Contract 
VIII OVERTIME 17 

A Permanent Employees 
B Monday – Friday Workers 
C Nurses 
D DEPW during Winter Operations 
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INDEX 

IX PAY PERIOD 18 
X SPECIAL RATES OF PAY 18 – 22 

1 Weekend Differential 
2 Shift Differential 
3 Call-In Pay 
4 In-Service Classes Pay 
5 Mileage 
6 Tool Allowance – Highway 
7 Advanced Studies 
8 Stand-By & Beeper Pay (DSS) 
9 Highway – Overtime Workers Meals 
10 Hours Differential 
11 Highway – Testing Requirements and Reimbursements 
12 Covid-19 

XI PART-TIME AND TEMPORARY EMPLOYEES RATES AND FRINGE BENEFITS 22 – 23 
Section 1 Temporary Employees 
Section 2 Part-Time & Substitute Employees – Fringe Benefits, Vacation, Time Off, 

Purchase Health Insurance 
XII HOLIDAYS 24 – 26 

A Legal Holidays, Library and SCCC Holiday Schedule 
B Qualifications for Holiday Pay 
C Sunday/Monday or Saturday/Friday Rule 
D Part-Time Nurses Holiday Pay 
E One for All Rule 
F Compensation Options for Holidays Worked 
G Substitute Day for Continuous Operations Workers 
H RN’s Christmas or Thanksgiving – Alternate 

XIII VACATION, SICK LEAVE AND LEAVE POLICIES 26 – 34 
Section 1 Vacation Policy 

A Entitled Vacation Days 
B Nurses Vacation Days 
C Prior Service Credits 
D Terminated Employees 
E Employee’s Death 
F Vacation Time after the 1st 

G Carry-Over Vacation 
H Seniority 
I Temporary Employees Vacation Credits 
J Transfer of Vacation Credits 
K Vacation Denial 

Section 2 Sick Leave Policy 
A Sick Leave 
B Personal Leave 
C Requesting Sick Leave 
D Medical Certification 
E Sick Time Accumulation 
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INDEX 

F Sick Leave Donation 
G Retirement Cash-Out 
H Extended Sick Plan 
I Pandemic Sick Bank 

Section 3 Bereavement 
Section 4 Disability Leave Policy 
Section 5 Leave of Absence Policy 
Section 6 Compensatory Time Off 
Section 7 Paid Family Leave for Bonding with Newly Born, Adopted or Foster Child 

XIV PENSION, HEALTH AND DENTAL INSURANCE 34 – 47 
Section 1 Pension 
Section 2 Health Insurance 
Section 3 Dental Insurance 
Section 4 Optical Insurance 
Section 5 Death Payment 
Section 6 Joint Labor-Management Committee on Health Care 
Section 7 Employee Wellness and Preventive Health Care 
Section 8 Flexible Spending Account 
Section 9 Retiree Health Insurance 

XV SENIORITY 48 – 49 
XVI PROGRESSIVE DISCIPLINE 49 – 50 
XVII WORK SECURITY 50 – 51 

Section 1 Out of Class Pay (8%) 
Section 2 Temporary Assignment at Lower Classification 
Section 3 Notification to CSEA President on Promotions 
Section 4 Ten (10) Copies of All Test and Promotional Announcements to CSEA 

Chapter President 
Section 5 One-Person Plow Runs 

XVIII RECLASSIFICATION 51 
XIX LAYOFFS 51 – 52 
XX GRIEVANCE PROCEDURES FOR COUNTY EMPLOYEES 52 – 56 

Definitions 
Procedures 
Basic Principles 

XXI RECIPROCAL RIGHTS 56 – 57 
Section 1 Non-Discrimination Clause 
Section 2 Bulletin Board 
Section 3 Union Representatives 
Section 4 Union Good Faith Clause 
Section 5 Union President – Private Phone 
Section 6 Union President – Union Convention Time 
Section 7 Union Conferences, Workshops and Trainings 

XXII WORKING CONDITIONS 57 – 59 
A Notice of Change in Methods or Conditions 7 Days in Advance 
B Employee Rights to Review Their Personnel Records 
C Labor Management Committee 
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INDEX 

D Uniforms – Highway, RN’s at Glendale, Security Officer, Custodial and 
Maintenance, Work Boot/Work Shoe Allowance 

E Uniforms – County Office Building “Cleaning Staff” 
F Malpractice Insurance 
G SCCC – Access to Private Areas for CSEA Personnel 

XXIII EXISTING BENEFITS 59 
XXIV SEPARABILITY 60 
XXV TERM OF CONTRACT 60 

January 1, 2021 – December 31, 2025 
Attachments LEGISLATIVE ACTION 61 – 65 

Resolution 70-21 
NEGOTIATING COMMITTEES 66 
TENTATIVE AGREEMENT WITH SIGNATURE PAGES 67 – 73 
2021 SALARY STANDARD TITLES 74 – 79 
2021 INCREMENT TABLES 80 – 87 

2021 Increment Table 
2021 CSEA Nursing Staff (Salaried & Per Diem) 
2021 Hourly Employee Rates (All Departments) 
2021 Hourly Employee (35 Hour Base Rate) 
2021 Hourly Employee (37.5 Hour Base Rate) 
2021 Hourly Employee (40 Hour Base Rate) 
2021 Management (Job Classification Ranges) 
2021 Highway 

2022 INCREMENT TABLES 88 – 94 
2022 Increment Table 
2022 Hourly Employee (35 Hour Base Rate) 
2022 Hourly Employee (40 Hour Base Rate) 
2022 Nursing Staff (Salaried & Per Diem) 
2022 Highway 
2022 Hourly Employee Rates (All Departments) 
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