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DEFINITIONS 

l. "Legislature" for the purposes of this Agreement shall mean the Schenectady County Legislature. 

2. "Association" shall mean the Administrators, and Directors Association of Schenectady County Community 
College. 

3. "Unit Member" shall mean an employee in the bargaining unit represented by the Association. 

4. "College" shall mean SUNY Schenectady County Community College. 

S. "Employer11 shall mean the Board of Trustees of SUNY Schenectady County Community College. 

6. "President" shall mean the President of SUNY Schenectady County Community College. 

7. ''Calendar Year" employees shall mean any unit member having a twelve (12) month professional obligation. 
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ARTICLE 4: PUBLIC DOCUMENTS 

The President of the College, upon written request, shall provide the President of the Association with a copy of any 
document which the College has made available to the press and public media. Copies of the minutes of the 
meetings of the Board of Trustees will be provided the CADA Association President and a copy of the budget of the 
College as soon as this becomes available. Any document made available to the public shall be made available to 
the CADA Association President upon request. 

ARTICLES: EMPLOYMENT POLICY 

The College will attempt to employ qualified full-time unit members for full-time positions in preference to part­
time personnel where qualified, full-time unit members are reasonably available and interested in such employment, 
and such full-time employment is consistent with the long range educational objectives of the College. 

ARTICLE 6: ADMINISTRATIVE APPOINTMENTS 

6.1 All appointments shall be made by the College's Board of Trustees upon a recommendation by the College 
President There shall be an Initial Appointment and a Career Appointment, as described below. 

6.2 Initial Appointment Unit Members shall receive a one (l) year Initial Appointment upon being hired into 
a position within the CADA unit. The appointment year shall be as defined in Article 9. A Unit Member's 
Initial Appointment may be renewed a maximum of four times, with each renewal of the Initial 
Appointment lasting one (1) additional year. 

6.3 Career Appointment. Upon comp1etion of five (5) Initial Appointments. Unit Members may be granted a 
Career Appointment of three (3) years. However, the Board of Trustees, upon a recommendation of the 
President, may extend a unit member's current existing Career Appointment by one (1) year on an annual 
basis (i.e. the expiration of the Career Appointment may be extended by one year, each year), A decision 
by the President with respect to such annual extension shall be made by March 1st of each year. Unit 
Members eligible for a first Career Appointment will be notified no later than March 1 irt in their fifth Initial 
Appointment year whether or not they will be recommended by the President for a Career Appointment. A 
Unit Member must fulfill a minimum of five (5) consecutive Initial Appointments and have received 
consistently good evaluations from their supervisor in order to be eligible for a Career Appointment. Unit 
Members who have previous SUNY Schenectady experience shall have such experience credited towards 
their eligibility for a Career Appointment as follows: two (2) years of SUNY Schenectady experience shall 
count as one (1) year towards CADA Career Appointment eligibility. In the absence ofan extension or 
disciplinary discharge, a Career appointment shall end at the end of its third year. 

6.4 Evaluation and Appointment Process 

6.4.1 After January l st but before June 1st ofeach year, the College will create a single written evaluationoo
for each Unit Member. Any person preparing or contributing to the written evaluation shall sign 
their name to the requisite part of the evaluation, and any other person involved with the review and 
preparation of the evaluation may add comments, remarks and/or observations to the written 
evaluation provided that such person shall sign their name to such comments, remarks and/or 
observations, if any. The Evaluation shall be used, among other things, in determining whether a 
Unit Member shall receive an Initial Appointment, a Career Appointment, or a one-year extension 
of a Career Appointment. 

6.4.2 The Unit Member's supervisor shall meet and discuss the evaluation with the Unit Member before 
June 1st of each year. The Unit Member shall receive the evaluation prior to the meeting. The Unit 
Member shall have the right to include any material they consider relevant to the evaluation and 
included as part of their file. The Unit Member's total academic and professional program 
cumulatively and for the present year shall be reviewed. A written record of the meeting shall be 
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